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55Fqf1%3Tm<l«b' RR 51 l 'Rlt, 'TOtn iRSfTO 



I'ti =111 «il4 nn^vSki Pi'^R^Ran ftPi-iH =^'iini ?. : — 

jRSqpT-I 

smf^v 

tfftffVI ■RR 

1 

^ 'iKCll*! 6 I 3 1 Rl'tilG ^41 ( M'ti) 2001 W‘l ^I'VII 1 


2 

(1) ^ ftr4<iq PiHR^nsra -93 

(i) MTRlft^^RW ft^l41aiftPm, 1989 (Fft 

itiFT3im,9i) ^ tiro 33 -^WIRT ( 1 ) 3 ft: ( 2 ) % 

4ik9| dtjl'i ’^' ft^4RT Hill 'I'll ’^, 3 ft 



[qPl^THl ^Y4 s^Kl 

(■^) tft w *-2 

(r) 3Tf«nRt^4^ arew 3Tft5pit' 31*1^ ftr^ qft'ii ■ 91 ; iRft 
RIJ: 3RT wn. 3ft 
(r) rtrt ft rift fft[^ 

( 2 ) •HRflft defti ft'cWRftb 5 IRIRft 3pftftftt'4RtftRW■sift ftftr 
HitR (ftni 'iiini % STsp^T [ftj, 'JiicI %, ft F^ftrfftrHt ^ ^ 31 Is ft *6 ’(,k 31kp^ 
^ 3rfftnft-Hft ftHT 1 


3 

’5R ftfftPTFrft ft 1 ST 4 (i4i fft fti^ ■^ht fftpT RT FP^ift ft 'srfftpN' 'h ft— 


.1961 GI/2001 (1) 
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3^^ d'fH^ "SITT y^l^l 'Jll^ Hl<^ Rt^ 3Tf^f^iRt ^ 

^(hRI 3^ '^TT®T ^ cRi 

3R[^Hfi(fn'J^t'9I]frr^tl 


(^ "31W R" ^ ^ ^ 3q^2rar ^ 

f^^VIch 3l1^ t 3Th: 3™- ^ 31^ wj 


"5^ R<aiT>K" ^ ^ 3 Rj| ^ ^ 

3li^t4)|<l 3rf^ilrl ^ 31^ R<3I3)K &ki y4l^i R)^ 

3(R c(|R Ri^ 3f1^ctii^ ^ Rvai R'HI'i ^ 

H5t!>l«i'^<4i 3T’8T^ H5l!>l®I'^'+> 3?®!^ 3T H5l!>l«I'^'ti 


(FI) 3Tm 3Tfte^ % t, 

rIrHM*!, 3CJ1J| ^ |j,04 H5iy«I'^cjo ^ ip^ 
H^^MICIdl 3|tT H6lyd'^=h SKI il^l'^l R>^ 4lR 



^ cicWT ^ smr fwr 3m\ 
^ ^ 1^ A ^ TWRt 3lfelRt t, 

3T2MfR53^R^^ w 

t; 

(ii) HSiyoi'^ ®IT ^ H5iys|'^, cTc^FPT, ^ 
3^ % ^ ^ 3rqT^ 3l1^I^ t 3Th: ^ 

3t1t 3^ H5iysi'^‘+> SKI ijR^i R)^ 'jii^ dl'<^ 
3lj^Ri|<]i ^ 'Msj'ff ^ 3K^ 3I1 fi< 4)|{| ^’f| 








[will—^3^4] 




3 



"WTinfW^' - 

(i) ‘T ^ 3[taM ^ 3Rr 

^ 4,i4m-cich- 'it 

J^lrfHd t, 


BttEiiEai^BBMEiKiicaBmK^cBKiE«aBL»nsEa I 


^ ^ ^ ^ 3TtoM ^ ^ 

(iii) 3Rr Rf^lR^ ^ ^ 

^ ^ 3RFf?T m\ t^NHR ^ 

^ ^ ^niTW ^ ^ ^ t, ^ 11^^ 

!>lll^J<4)|<l ^ '9W%%fr Ri^I JNI 3T’8}f^ ^ 

M ^ ^ arlror w 3 i%t 

yiRt^hK^TTWtl 


(^ if Rnf^d ^nf^t - 

(i) ^ ir 

(ii) ^ 3Tgfw, ^ cFf^lO ^-TJBW WT 

irt, 

(iii) ^ 3^^, ^TTT ^ £h'4^[<1 WT Tfltoft 

^ !^1?RRi;3fT%cT 31|4,1 ^c^ ^ ^IT 3i[iHRi^c+, 

(iv) 3P[ 3T^1^, 31^:2}^ &l<l -Sr^cil ^ ^ 


(^ "mRc|[<" % 3Trm m\^&. It wr 

clldl / cilQll / "<^1 cjl^ 'cT^ 3^ *^'j[cj: 31Tf^ 

^ / 353^ ttI% 3^^ ^ tl 


(^ "'f I'clH" ^ 3Tm ^ ^ t, # 

3^R^d T?^ ^H'4 3ii5Rrl ^FiTclT, ^ 

It ct)4-cii<] aKi Tilt It y4)i< It 

31^^, ^ 1^ ^ TJ^, 3TT# ^ 

Wf^lfcT, ItR ViM #iT[l 3TWRR ^ 3M'ti r 

%?R-gpR ^ ^1 
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(31) "%cH" 31^ 4^4^11(1 mr Rnfdf^d ^ 4 ijm 

(i) to # tol ^RT^ 4 ^ WTFFT 4 

tflftcT ■'7^ ^ Ri'ijl <Nl "t ^ ^ ^«iRid 

to4 

(ii) %rFT 3^ %cR, 

(iii) ^ ^ 3Rr ^ to ^ ^ 4 

fto % RfifcT ^ 3fRl 


(3) ‘-^ tor to t 3Tl^ifto ^ aitor 
I'liTTto ^ tor ftor to 3 t 1^ ti 


(z) "tofto^ to” % 3Tm Rnf^fyd ^ fto 

Ch4^l(l ^ 3lldRcKi — 

(i) 3I^W^HTR[^ to ^dd 4 '^rto^fd 

^ 44 4dd 4 14>41 ^toto 4? 4i 

4 ijR to 4 ^ to ^ 4 34 Rn4 % 
ftor wR ^Tw 3irciR'td told, ^ 

(ii) 3n^F7RiT^to44lftot 4 3^1 o4jf?ddd ^RWf 4l 


(^ "tto to' 4 3Trm to 4i 4 M ^it 

toto to toifto 4 ItoeTtor 4r 4^ 
totot3ifriR4tRtoTt- 

(i) 14fW 3jfdRd^ Tlfto to to 3TW 

(ii) t4to ^ 4 toto w srfciftod’ ^ fto4^tot, 


(3) "ij^ to” 4 3?r?Pf ^ to t, W toto 3^r| 
r; 4? WJT, r: 34 ^ ^ 4 ftoRT 1toiT w t 
R to 4 3Tto 4cT r; % ^Rur to ^ "qR ti 


to4 to RT ftoto 4 wr-w rt toto to rt 

3I1^'+)K ^I 

to^ RiT f4fto m 1to ton ^Ito 4 to^ 
to^to cR ciR Rto to tor, "dR t4) r? to^ 4) 


4+c^ 4) ^4 qiRd 34 sflr ^ ztor ^ dir RJF 


diitor i4 tow 4r 4 to 3 diT 4i 

R 35 d? 4t 14) f4i4t 3R f4f4d3 dT todto 4i 3RH 4 
3n4 4> t4d R? "R ttor 4dddFr r torr dR 4)| 
fto di4to did t 33 todid 4 to ftom dr 
drfdPTf4f4dd4 todrfd 4dto tof 3to4tl 




[HFTin—■arJ^4] 




mUBf ^ TIM 

Mr4|l4)viH-3l(£l<*>K 

5 

^ ai<1 RR^j^ 20,21,46 aftr 48 

■?Rif cTTHT ^ ^31%^ ^ WTJ^^, 

3^ Heiysi'^Ri ^ R>41 SF^T 3Tl?|t+)i<l ^ 
^^RFirti 

■firf^Rmt Tift m\m\ 
TBT^ aitr <hi<i?Pid 
^jT^^3l(EHhK 

6 

(l)f^Mt ^ 6H\m ch<^ ^ 3Tft|<+K ^ f^^l 

"W Rl^ 5^^ SKI ^ yi*-d "t Ri ^ 

RR^ihI ^ dHs)ifc)l y'HicJl siiR <11 y'MidHi 

SFFT =h<^ ^ lcl'< ^ BF^TSTT '4)4'^lR'Mi 3FfM?IFTt 

R<j:^u| ^ Rm tH;j|cj^qct) y^fll'^R'li dl'O 

^1 

(2) FT RRil4l ^ 3TFt4cT 1^ Tfll^l^ ?TTT 
dR diR 3t1^'4>k ft yiRttijO % Ri4] c|Rf<i 
3ITl^l4)l(t ?1T.T 4t TI^ ^ 

SfEZM - II 

lam 1 - 

Wirft TI>4si!rifi4t TFT 
fl^n<h<ui 

7 

(1)^ 3#F % ^ ^ ^rfcrw FT 

Ti^'^rnr -- 

^ I- arl^RTTtt 

M ffl-RlRth+4dlO ]WTFRWTf 

M IV - 3Tto«T d»4dl(l ] ^ eh4dl(l 

(2) 4)^ 4T <hl 4dH 

fRf^ 3it^ ^ if ^ 

^^■^TTSTT RR'ii «h^Oll ilc4=^ RI4ci 

^ WST ^ ^ if ^ W-W ^ dH^ild 

^snMi 

31^|4) «h4^Ml(l 

8 

(1) FT RR^hI if Rr^f s^Tci ^ ^ ^ 4f, ^ims ski 
WT-WT ■qr ^ ^ ^ir 

R^^il ^ 3T4R 'ETTr TORfFT FT Tl^TTT ^ STt^RTltf 

3T^«n4t ariVR VT 
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wiRicbiR«^ inifT 
^3TiiraiR 




(2) 4i4^lR4i ^ ^ ^ ■!?r^ 3Tk fWT 

3T^?RJ ^TTT W U'^hK PlRt>i 

arh: teR W ^ ^ ^ RR^hI t 

^ ^ 3TR^;ito % ^ % fEf^ MRcT 

"^Rlf 3^1" (isle’ll % 3ri^I^ 3l^<|^cr1 ^iRfl 


^ ^ ^ ^ if RFT ^ 

^3TF^- 

(^ if 

3tRr^ ^ f^ 3T«Rr mr 
(13) Tl^ cM ^ aitafRif ^ ^ ^ 3ms ^ 
3T^lipvT ^ 3TORT ^1^ HSiyol'^'t), HHc| f^^iW 

R'HMI, 'SlTH ^iFlfeFT SKI I 

(IT) Tfe ‘''s’ ^ BTRi^hlR^I ^ '’T^ ^ feT^ 3(12151' 'STU 
''TT 'Jlld ^IHM "cTlTr 3T^^^ ^ 31lff^ 
^ wy^^, TW WFT tey ^WT, 13^ 
yiETtcTy ?RTI 

(y) Rnrt 3^21 T[^ ^ leT's 3(^151 SI <1 

WTFT 3 mr 3 T^^ ^ anJRr 5131 

HSI!4«<'^<4> &KII 


(1) ^ ws wr-WT yr ^ Ti^r yr 


3yy1w^ify^ynMi 

(yi)yty yy ye ^ ^ t, ^ 

if PlHdH yyf, 1^t^, 3TfT 

(13) 3RT yFR% if yyl^yRr ski; 


yi^ y^ Rt 3T12M, 3Ty% %ycTT 

vs^ yr^ ^ Rrcft ^ if 3^y?R Tfe if 

^ yT%i?T y?i: ^yy^TT ti 

(2) 3Tyfy^ T4diRdl ^ Pi^Rd 'yf^ yr yyf^yfn &ki, 

^ gi^ wyy^ ^sfyy yiy%, y^ yy yiyicft ti 

(3) yc^ yiy^ 4, py y?ray^ ^ l^fw 31^^ 

^ Rrt, 4f yufyrtt ^ yyr M ir ^ M if 

3RTRy"y^'fyiyr'^yi^yri 









[will—■cri&4] 





^ TR 
«»)1 'J|l^ qic41 P^fcit1<(T 

11 

^ ^ cW Tl^ ^ ^dTT TR ^ 

^TRjft. tW f^f^i ^ ^ t sms ^ 

^ JTTR^ 13¥ ^ ^ "n^ 

teilH # m 3JRf^»l^ 

^ Ulf^RiR ^ ^c^cll ^ -- 



(^ Vl*tif^j|'t) %T^lcTFT ^eri< 

^ ^ ^ 3RPf?T 3TT^ ^ M ^ ITT 

^ H5<?i d^ dCj]J| ^R) ^ 3l<4ill41 nl^tiO 

^fm,?ir. 

C^O ^ ^ 3?itiT % ^ 1 ^ iT^c^f 315*1^ 

W^tl 


12 

( 1 ) t+il^ tfr ^<HI o4f4H, Rl'^ dCilM ^cil 

^iT R^l M^l ^ ^dl f^<JI ^<l( ^ 3l*4cjl 

■ 5 ^: Pi 4)Rid RJ^TT ^ 3fk3^3«RR 



L'[;<K;*{S15aslCtS<Klk^)E;ilCC!lK;iiCEJ|ESEJ|B:a!IU[SU] 


( 2 ) ^ % 3M^ Mr oqM ^ 53: 

Pl4RrH ^ WT 3RM Hl^W 3 ^ 

315 3#3 ^ ^ if 53: MM M M ^ 

3T w iw wi]; ^ 3^ aM 33 ; 
PrM 3^ Tlrtt^ ^ 3?^ 3R M ^r 3TI3T11 
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13 

(1) ^ ^ ^KT ^ ^ ^ 31^ 

3FW q!RW ^ IMt "^' 3^1 

^ % 3nT»T ^ ^R?ft W^, ^ ^ 

^ Rfn^Rt % 3i#T ^ ^ 

f^^l^4)cif 3ntat m[ wr afk w ^ 

RmIcT 1 

W5, ^ ^ 3RW ^ t ^ 

't>l 4 ^ 3|KTfr^tifll 

^jrMt ^ #, W 

3?|4)f't'l) ^ ^ ^c|| % <i^<l ^ 

3ldn.rl R>'M1 M^T % 3tIt^ ^di ^ si'll l-Edl 'dlSdi ^ 
cT^lT ^ 1 % ^ RR'4hI ^ 3l'n4d ^dl ^ 3l^Hfd 
^iif^ ^ "^' 3^1 -cirto % 31R«T 

'dl^ ^ cFifdltt ^ ^ sMRldl 

Rd^ra % C^3TO) RdRd#, 1980 % 3RFf^ 3TfTWT 
^ 3m 3TTTWT ^ RiT?fr r 4 4tl 

(2) "^’ ^ ^ 3id1^ ■9#ra[ % ^ 

d>4^d ^ ^ 3ftT wi mi 

RRdd^ yiRl'fld ^|t TT <edi "1, '5^ 

31^ ^ t ■Rra^ 4th ^ 3151 # 

4i Id'll ^ 3i^MKiid <.5dl 0 '^>!idl 3i9'il chi 

3Hl?r % 3rRdl 3Hk THl ^ m T^ t IlH 1% 
Rfin] T13H yiRchi’d mr % 3i^Hfci d" 4 

%\ 



Tan^ 2 - trix^i 


14 

4"dT ir ^ '>t 4 4^ dl^ ‘4" dl 
3 Ti 4 3^ Tfe ^ 3lRdll4 3H1^ 

■'HI d4 sftr 3iRd>dH 4 d4 44,4 3^4 R^ldd 4 

TdH 3TKT8il &KI Pllijd 4HFT4| 


15 

RRdir 144 3fedf^d 3lRdll(l 4 ScTT 1d)4 3114+14 

4 4t43[T 3i44 4 ^ ri+ tM, 4^ 3T1+1 mr HI 

34'1 4 WI+ 4 4 Ridi ddi ’^, 4 31 ^ 1 ^ 4 

3ti 4 4 4 4^4w 3 i44 WTi 4 

HT Tr+41 di 3 ti 4+44 4t HI ti+ 4 ti 




[’min—'0^4] 


’TOT ^ 'ron? ; aWI’TOT 


ch4^lii 

16 


17 

Brtarif 

18 

^ irkifttyi 3R& 
^raT^'2Fr3Tfc?RTT 


Tifkfte[rT % i| 

3WII^ if^ll 

19 






w\ 


14 3Th: 15 if 4ifSrf^d ^ 1^ 'n:ir 
^gfTT ^ ^ ^ t 3^ im P{^ % ^ 
^ ld'< <.5'ii 


( 1 ) %# ^ ^ 3T^ ^ ^ 

IT^ ^ life ^ Rb ^ nr 3Tk 3^ ^ ^ 

^ 3tfOT -qr ^ 3^ ^ ^ 

^ ^ '^tR 3Tqr ^ ^4l [^i+d Ri<JI ^ 

(2) RiPi-mh 25 ^ 3q4^ ■qr yfri<^d iinr ^icl Rui, 

3^ % ^ ^qr if ir ^ w arh: qM^ nr 

P(^q<i 3Ti^'4)iO, qR ^Rinr yiRi^i’d tft if aiqnl 


UiK.CILIlKEIk^ESElUCftjniUEBE.'eaCitltZHIEaKIIEGI 


if 31WH ^ ^5TTclT t ^ 3tf^ qr ^ 
if ^cR ^ RHI 3^1% Rtii^ TfB if yfciclfcfr) ^IT 
'H^qii 


lBgEaESlt!L*EaHfe.4EEEaCKItjESlElE-"lfa1 


■qftqteiT 3Rf^ oiCfii w f^*^ qF brRt R’<hI 


E:iUjUBl:lBlSiBllCGKISmESBL<jUK^|] 


(qq aitwM % qR^ if qR aftr 

(^ 3Rr qnjRlM ^ qiq^ if ^ 


Ri<h) qqfqRf ^ R)'^ ^^TPff RI?<5 qT aiHil 
fq^l^ if qF^ Rrrtt aReipff ^ t, ^Ft qft^ 

3rI^ ^ fqfqqq 14 aik 16 ^ 3q^ if ^ 

qqqr qst a^eiRf iRr q^ aR^r q^ #q w 




(1) 3q-fq^ (4) ^ 3q^ % aiifR, qt qqRflif, 
%qi qr ilqi % arRq % aiq% airviq qq 
qtfki fdf^ ^ if qF^ f^, FR 3^ ^ q^t 
ifqi ^f%qT qr 3q% aRFT Ffqri qlRq q^ 
ai^Rici aRf^ TR qqqr Fkt — 


RO ^ I ^ ^ qmk if #T qiF, a?k, 


3961 GI/ 2001—2 
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09) 

srtr ^ BTl^i+ild ^ HIHel 4 31^21^ ^ bIIt 3PT 

MlMdl 4 ^<9^ ^ ^Ott TWT ^ 

^ 3Hsi4f ^ 4)4'^I(1 &lTf dciTl^H 9T 
^ ^ ^ ^ 3T^rt^ 4^ ^ 3T^ ^ f^ 

3N4 13 ^ ^ ^ TTf^ SffcPjfcf ^ ^ t ^ 
#nti 

M<*^ il'^K ^ ^ 

4t HlHdl '^, ‘SITT ^ 

39^ (1) 4 14f^ 14943 3T3 4^ 

^ 59 4^, ^ 943T4 ^ 340T 4^^ 94 43r 33 

399 39) 34 3T3 33) 14) 38113 yiltl3)l4 &KI 

3339 393-33 34 33 : 3T3T1 

(2) 33t3 43^ Mr 3)43r4 34 314483 3T314 
3333 44 ^ 3334 43T M 33JR 4 33F3 33 
333Tt- 

(3) ) 3l3 3^ 44 I 33 3)4914't 3t 34 413 344 33 
3tl33 3T 334 t 334 4 433 433:, alk 

09) 314 3^ 14)41 333 44 39 9)4914 3t 34 U3 
344 39 41^9 3T 334) 99e1 4 433 49) < I 

14)41 ^4914 34 491 3333 3)T4 34 91I93 39 3313 
43 4r 3114394 ^ 3T3 3(14394 ^ 3134 

4 ■3)|4'3<33: 3l3f3 4 ^ 31^3133 4 3M8r 3RT 40: 
333 9)49lR9l 4^ 3134 4 31^38[ fiKI dlCl 144. 33 
3T3P3 3T 1443 3134311 4 313t3 ^ 3^133^, 
3PT3 4 wT 13393 133T3, 33R 393feT3 mr 1431 
W33TI 

(3) 33-141433 (2) 4 14143 4l4 41 313 el^ 33l3 44 
4PlHldR^d 311439T3T33T33^3 iM- 




[wTiii—■Br^4] 




11 


21 3lk 46 ^ ^ 31^, 1^ 

<4i4'^I'0 ^ R'n Ril 'ticii R<^ti «i<a[td 

■sIIt 

(^ ^ dtilM ^ ^ RiRtc^I 3Tl?Ri[tt ^KT 

^ ^ ^ ^ ^ t 31T^ ^ ^ 

f^'4, ^l4] ^r 31^5nT yniRld <45^^ ^ ^ 

t %?P1RRT 3^1^ ^ ^TT^I 

(4) (SP) 3^-f^fWT (1) ^r Rf^ 3^ ^ 

^ ^ ^ ^ it ^ 

31:iVIWp|+ toTT«t31 WT IJltat ^ 
"5^ RiRad 3ij,Mfd ^ Rm 3'eil'i ^ ^dl 
3^ 3T213T d'H'^ 3T3T3 3^ 5t'll 3^3 

3>43K1 mr 33T WT33 3tf^ cT3 

337 3^ 3R-^3^ ^ WT IJTIw^ 

^^tt37R 3^ 373 3131; 

(^ ?3 f3fW ^ 3J3l33[vf 3)431(1 33 3^ 3Tt 

313t 3T5?imlH3> 37lf31^ 331 f^ t aitt#! 
313# 3M, 33 3% T31 RR3^l3ct ^ 45 

TTT f3i333 46 ^ 33-f3f333 (5) ^ 31#3 f33i33 ^ 
31#3 3^ 331 ^ 31 33 3% ^ 311313 33 33131 
33T3T1 #331 f^31 331 ^ 33# fcj<>o5, 

31^W3rf337 33l 3 3t 3R 3T331 3«1 

f3f333 46 ^ 31#3 3% dlT^l-W Wfl Rrsll 
331 # str 3? 3T^?lf3lf337 <4)1 Id I i 33 337 
#343 313# 31M, 33 337 3m 3nRl37lt ^ 
3#33 33^ 3lf^ 34 373 f# 34| 

-1 : W f4333 t 3533 71^ "34t” # 
3331 3## ^7^33: ^ 31^3113 3t 3R# 3# 3? 
3 i 43I<) 3131^ 3#3 fe, 7ji311 # 313314, ^1313tft3 
3# ^ 3134 #14 33333 4311 

f7«t9^/ -2 ; 33^ 33-14333 (1) 4 3l43 431 
331 dlfdiH Ridd 3# dfdd 3H3I 31331, Tif^ 33 
#Z3 # 3134 4 #33 3713 33 33f^ T?311 3# 
44 3 i 43|(1 3l4f3 3ftT 3 # 3^ ^ #OT 
3134 4 fc33 3311#43 3# 373 3#31l 
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3lleiq(?ai 


3tW 


21 


(1) 60^^^iii 


^ ^ ^ wit 

cTlt^ % M 3Tl?[^ffcTT ^ 3115 4 

^^ 3lPdH '^qiR'Jtl i)oil 

^ 4t 1% IV ^ 4'iHI '+)4'^l'0 57 

^ 3115 ^ ^Nl't, CI 5 3??Im 3ih^ 

^ WT 3n1?l^ ^ TRl 4 3^ ^W?TT ^ ■fpJt t, 

■cTT ^ ^ ^ ^ ^ 3t ^cIIR^tI 

^ ^ MIV ^ ch4^i4 17?R 1lj4t 

=t^4Tii<1 ^ 50 ^ ^ 3115 5 ^ ^ ^ ^aTci;1lJ4t 4t 

wi, fw 4,4cjiR5-^ ^ ti 

^TT^q?'4ttll^^MlV^4^4^Kl 
'+54'^ 1 4 55 ^ 3115 ^ ^ "w't, 60 ^ 

3115- 3 ^ 4 3^^t 1^ 4 ^ ^ t ^ 

T?^ 4i ^ 3 ^ 15 ^ w ^i 

(2) 3^-l^l1%RT (1) 4l T5[^ iSRI 31^ 

4^ ‘■^ 4l 3ltett ^ 3T=?1 311 ot4 47 RFf^ 

4 <+>i4Hici't> '(hRRi 47 5^-31541 <^1 4 3i^?Taj SKI 3itT 
4? 4^ 3ita4 3p?T ch4^iR4i' 4 'm^ 4 

31W ^ ^ "^4 wiM ^ 3154 # 4 

314R’ 5 ^ H 5 iy®l'^'t>, HMq 4WFT Rttil^rf RcHfO, 
W3^iFlfcW’SRI 14 rIT 'Jll'^OII 

(3) 4 50^#3iT55of^t, ^wm 

yiRttiiO ^ 4 41'I h^I^ ^ 4lfd<H 44 47 

^^^4^4 4ciiR^^^^i^ti 




[WT 111 — 73 ^ 4 ] 


vntr ■'w D'JiTf: 


(4) (3) ftil, 

^4'^l(l ^k 41<M ^ dcJlM fcichl'y ^ ^(TFT 

1993 t, ^ WT Tirteft ^ 

^ IT^ ^ ^ ^ ^ 

^ ^ fciRWcId], 1993 4r 

^i^unR'HiRa 37^ ^ 20 ?r5 3^1^ 4 

^ ^ ^aTci^CffR#^ aMRi^ ^ if ^ ti^ 
^ ^ TT^ M ^ 37^ ^ ^ 

(Traf^ ^jlRlRt ^ 50 ^ ^ 3775 ^ ^ t) 1%# 

W7 ^ ^^ 1 ^ tl 


^ 39^-fc|pl*IH 4 ufdR^R^ ^ 37 ^ 27 ^ 
37^?7^-^-qr ^ ^ ^ ^54^-qr W5;3^ 
Rra4 ’TTTcT 4 WMiciRri 4t4 ^ "q^^TTcl^ 37’27^ ^TTO 
dld^ "qr 'HKri ir 'I^ t^vqr 34 t % 


W5^4ffl^^3q'.f^f42Ti7^ch4^KlT7T^^ 

^ % W7, 

Rw 37W ^f4olR|<+> ^ 3q^ 4 

IJfcTRg^ TR t, 3^ ^ ^ 

^qi ■'115m ^1 


Ikeiiceci 


(5) ^q-'t^Rw (3) ^ M-RRqT7 (4) ^ 3 ptt4c7 ^ ^ 
% 4'^i-Ri<^Ri ^ ilRiH TR ciqi ■q^f 4R7T, 
3 ^ wr 37TR^ 3 ^ ^?4Rk ^ ^ R?7TI 

"qr^ dcT ^TSiR yiRi'iii'O qlRiH % RRf?^ 37orR7 

WR ^ qfR^ ^?4RqT 3 ^ 

3TtR RuR ^ ^g|lRT 34f q^RT t 3^ ^cIlR^Rl M 
3T3R7OT3^q?f dKl<a ^'WT^t^Pqtl 
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I Part 111 —Sec. 41 


(6) (3) 3TW (4) ^ ai^^TR, 

^ ^ =h4^ l(l ^ ^ WT ^ 31^;^ 
fiRiT 3ih: ^ ijrtaft ^ t 
W WT ^ 3T^ ^ ^ ^ WIT ^ 

yvil'ypl'ti cTt ^T83iT yiRi^^ld ^3^ 

^ Ijiif 3T^ amr 3^ tM ^ ^ if 

^ ^ 3T^ if ^ ^ ^TTW 

^1 w y=hK "ijR h1R<h ^ af^Rr if t|ci "s^r ^ wrrf 
'^, TTf W TTrf ITT % +4'^l<f 41 "i ^ 

TlfHT' ^ 3T^1^ TThTIR ^ M5<^, ami ^ ^TIR 


(7) ^ M ^ 3T-Rt4M (3) 3T^ 

3T-f^t4^(4) ^ 3T^W ^ ^ 

frnk fiRTT ^ 3Tk ^ lj4t^ % itfOT 1W ^ 7^ 
WT 3nf^i^ ^ ar^rrl^ ^ Ttf^ ^TW ^ ^ 
wm TG^ W UW Ttfer TOT ^ 

^ ar^ilv ^ arf^ ttt^ % 1w 


(8) W f^rfWT ifUrSt^^^^^t, 

sF^rff ^ w af^ ^ t, ^ 

TTT^ 7T^ ^ iT^f t, 3t RwT #rTr %- 


(cp) a4^i(f ^ aRfrr ^ ^ if aRiwr ^ 
7RT ^ ^ RR ^ ar^iifcT T^r TIT t aRr, 
3^ HIhR if, ^HlRd ITT TT^nTt 4<4 |P|'«Jt1 

ttrwtttt^i 


(T§) ^ aRRl RRr T # TT^ aiTOT ^ ^ 

RTT ^<?lRr#T ^ clTttTJ ^ RR^HNeil % 
3(30 % yR'MiRd ^ ^ aiT^ 

<iRi ^ "^ddM TTT R'm tttt, 1 TTT 5 arRchdH 
41hi ^^t ^tnt, aftr 5 <h4> w*t <H«ilRd trRtt^ tit 
'MRK'ii ^ 4 I<m ^hm 







[wm—T5TO4] 


MTOi ■spi Ti^rrr: sraiwr 



cTrtt^r %3im3^cTrtt^!r 

% t ^ ^ mm ^ 31^ 

^ 3JRT ■^cTT t ^ ^ dl'Q'O ^ 
W ^ 3q'-f^f^ ( 1 ) ^ 3{3?TR ^ 

% ^d{\9\ij\ ^ t ^ ^ TTTd^ m, 

3^-fc|R^H (3) 3^87^ ^-IdPl'^H (4) ^ 31^'HK di4dl^] 

A N V #-K V A 


(9) ^ tM 3F!T f^fro M ^ ^ ^ 

^ A Mf 4^4^ 10 ^ ^ ^ 4 

^ w<T ^ ^ 3T^;7TRfe 3jr^ 

^ t ^ ra^chil^j+K ^ 

3T5?imf^ ^ 4t WT mr 

^ T7t w^ 3Th: Tjt ^ ^ ^^i(l 

4dl 4 sldl ^^3IT 1 ^'^ ^ 4t d'^'+il 4dl 4 sHI 

T^ ^c|c 1 ’s’41 =hl4dl^ ^ 3 i\t 3^ 

^ ^ ^<HH 5ii oTRTftl 

Wkfjch^vi ; ‘31^!^|WRch 4 W fdPl<J41c|c*fl 

^ 45 ¥ 1^1^ 46 ^ 39--t^fTO (5) ^ 31^ 

f^eTR3 37W ■^4^Tfl' ^ ^ 

^ 4tf^, t^ra4 3^ ^ ^ ^ 3^ 1%?^ ^ 
3 3j^VfmfH^H it 3TW RlPl^HId^ 

^ 46 ^ 3T4t3 3)4^id ^ Wdt fl53T 33T ^ 

3Tr4TT-33, ■9TT14 cT #^3 afh: 34 cR 33^ etf^ 3P3 
RR3T, IR c137 14^ WT ^ 3?f33 3Tl4?r 

yiRd 3^ 3^3: fe3 RRTT tl 


^3TfiT^,^r<gg3T, 3^lri3^H 

^RT3l15T^?5r 

22 

el^ 6^i\ 1^ SKI yRl3 343ld 4i 4 4dl 

3Tl3^ 33 44r W3 3^VI3T W3t 3T 3?3-3!3T3 f3Rr 
'iii'<<ii ':hV 44 <^'4 4 <<di 'Jim'ii "33 ?'(h 4 44t 
'JlMdild ^HHlRd il'll, '^'dl Ro <HH'4-'yH'4 H'*. 
3^133^33), HMd Id3l3 fd3MI, y't^M t^iiqfc^il 

&R( Plf4'>d t^RT 33T ^1 
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^ ^ ^ ch4^l(l ^ 

W^[^: ^ ^ cTrttTI % 31^^ 

3^ ^ 4 clRt^rir WT 1 w ak 

TTfT^fen#T ^ WIF'RT: 3% ^ ^ TIM 
^ WT ^ 375 m, 3^ 34t ^ ^ 

■<^4tJ|R 41 ^ ^ cjRt<ldl WT IKFT 1^ 


W^\ 


, . . . , , , ,, , ,. . , , X,, , , ,. ,, 

^ ^R^cii ^ ■ir^ ^ 3% Mr ^ ^ im Tt 

^ H'^l"1d Ro^ 'Jll^ ^ 3 TP|c+)K h41 ^TTTI 


(1) ^ 4t ^ ch4^ft, ^ ^ ^ ^ 4 3T?TftcT 

^ Rt 4I "rpTI ’^, '^4 3TcTTFT ^ M^l"lfd % 


I^ES!inMI-S{lKlft:UEIIl£BiniH;Ca!'IIil£lIiME^ 


WTT^tl 

( 2 ) ^ 4^4^10, ^ M' 3^'c1 < Tf3‘ ^ ^ ^ 

T^iMiH'd <?''7 4 R^ttd f^'^ii H<ii't ^ R)41 

3^sicR^^Tf7;TTTTS7T^<ui1|j4tt4t^ 

3^ ■qft%T#7 ^ ^ m apr 1%^-^mf 

3t^^W WTFR- ^ % 
^ ^ w t ^ t, TR 4t Tm 


(3) 3T-f^RlW (1) ark (2) ^ 1W ^ ^ 46 

^ 3T44t ^ 3Jfri^ 3mR 3# 












[HFTIII—■^^4] 


•>TO ■JR TFSm 


17 


31«Z||eT-IV 

3iraw, 31^ 

TBo® 1. a^T^noT sffT sgymH 

<*0 4^51 ihl 

26 

^ CRT 1^ M “Hi f^ 3T^ ^ % 

3H«if^ ^ 'it, 77^ '+>4^id ^ <HKI ^ 

3?JtM ^ dc|l 4 T^OI 3flT '^fTFT-^TXR "^T TT*?T 

^ ?RT R^f^id 4 ^fir 

TR ^^ cloldalK 4 3T94t dc|| 3|f4c1 '^I'^^lll 


27 

N rA\rvr^N»*v 

■mw 31TT 3nOT 

Chi 4l^*l <hl 

yc^ch chd'clld 5*1 nR'4HI <41 -^l^tlK '+)vll ^K 

TOT WT mi f^ m ^ 

artor 3j^\m ^ Rrw 4 ^ tt^wt tw 

'JlR^ll, ^ 3^3^ SKI TR fq<) 'jiR qict 

'?r4t an^^ afir R^^il ^ hR^ii, <Ji^Hiei'i artr 
aijcicfn +>J|ii 

-ror^ 

cfji <;il^^ 

28 

^ ^ a^WchN ark 
^ chlM+id ^ ^ 4 XRIT R9d]4cTT ^ 
aftr dsf (3^) '^iR't) ai"4 yiR<tiid Ski Rc|^?i ^ 
^^^aTq4a>i49idH[^^^i^t^1^aTixi^ 
SRT ^ it ■fr^ cl^ Mt WTW o!T1^ ^ ^ 

a«JlM ^ WF ^ 3JF1W: ^ "9^ 

Rh'TI'^ dHtFid nil ^Oll 

■ffRT ^ 
Jbi^l ^*ch %■ 

29 

yd)^ 4>4^id idHSift % ark fHy|i^4^ 
ai^oi aftr ^ a?j)'i ^ ^ ficT ^ 5«?R ad 
arfnri wi ft, TOaft aitolffr ark 
d4lo ^ yi^+l ^ aia Har and aik a4t ^-fat 

■it -Qlt ^ XR 

mPrrj 

30 

chli c+>4t||(] <M41fcT ai M <MHlfd+ FS9fa 4 

4ii^a 'HIM aei’ Rmi ai aa<4iHa>i iiR'is, Ndi 414 ai 
IM ar^ wak ar f^aiat twr ^ ^ ^ if 

^^ara ^ feR "^3^ "aft ftari 

^ afii 
"it ^qpT 

^XRUf^ 

31 

(1) ^ +)i 4t +4arft ad atl4lRia^ Rais art^fRraa, 
1947 ad aft^M arjaR‘aaaarr af t-- 
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THE GAZETTE OF INDIA: EXTRAORDINARY 






■am^ 


%■ «llc^ 



(i) dcKi ^ nR^iqi ^ ^ci<. ■311% <11^ 


^ICJEEKS«!tljUEaEa:iKliini»:Kt3IE»nHEn3l 


3iT ^ ^ 3n^T8JT y^ H^Bif % 

^ ^ ^ T^, 


(ii) ^ T?mf mm ^ ^ M ^ 

+iRik1 ^ % mM ^ RidRi(?) # 

^Sclld 'i^ ^ TT^TtTFfN' ^ 

ar^RfcT 3J^ ^f '‘FT 3^ ^ m ^ W WT 

FT^ ^ 1%^ 5^rRrr 3^1 


(2) ^ ^ ^r, 3lt 3TTT ^ 3T^?fR 

WIR F; ^ TTS 11^ 1It# 3^ERTT Tfe ^ F; F: 
T^MHH ^ % 3iPf FTcTT t, ^ f^lwr cT^ cIF eFJ 
^ni, 31^ cT 35 ^ 35SfcTT ^ Tf^ ■'Tt 

TZIHTF3 ^ ^ ^ ^RtTT tl 


^ ^i4^EfTfr Tra^T yiRi<t>i(l ^ wl'jifd ^ Rm ^ 
^ 3?]t‘T ^ 3Ff % TT^RTcT TFTT 3iiR 'i^ 

^ 3T2FT wl'^Rl % 3TTRi't)|Rch tRPTcT % 
3^ TO ^ ofl% ^ TO3T-TF m ITT'^lOl 


^ ^ Tf^ t4^3tR 3?t ^Rnr ^ "nETT 3 tt 4 w 

IJTO ^ ^ ^f33T ^ arr 3TtcTRl3T I 


(1) ET^ 3^ ^ 31 T ^ 4t artort, # ^-Rr^, 
RTTFF 3T2FT 3PT Ri4t ^FTT % 3^tT '^31 
^43T?T^, 3TRFT^t^3^^3^^t 
^ cirfte ^ ^ ^ ^nt 3T^ It 4Rtt 3FW 
al fdRan It flHl '^iRlf^JF fURpT 

tUfr 3^ ^T^ ^ ^1 


3T^ arHwR Ri4 ei^ 3 ^Rt IIt ’sm 
^3t-R<jIti % ■’jI al It 3t arrltfTn It 
flfyi^i WT 33 RII^H 3 TtI 

^ 3T5Rfl ^ FR 3^ IIt 3Tt ^ % R^ 
Rl It 3R RR R41^h I Fit t?I It Rr I 











[mill—75^4] 




(i) ^ tfw ^ ^ 

■-H^chr^ ^#|f?T, ^ ^ WIR, aMPi^, 

R-rfl-ij ^ o4|c<<H|R|i4i 4^1'^«<K ^ ^ ^ 

3T#T ^ ^ ^r t^4)5R 3lk ^ ^ 3^ Wft 
^ TK 3^ M Rif # ^il<;rft ^ TTllRef t, 
^RRR ^ Tjpf ir 3mr RriRf 



(ii) ^ ^ % R M' Rif ^ 

R ^cll^RI< R RRT^fRcTT ^ ?R ^ 

RRTT, ^^|IRR if 3^ % ^ ^ WRT RT 


(R) Rf^ o^Icc^iRR %R?fTR ^ 3^ f^R Rldf ^ 
W^ if HJWT ^ RTRT t, t 3R^ RT 
RR R 3T^ t ^R^I^RT t R 


(?g) oqrof^ RfRcTTR 1^ fRR Rmt ^ if 

oqRRRt^ RPR t,^ % 3R^ R?^ ^ 

3R 3TfWrff ^ RNfppffn r; ^ rrr 3^^f^ 

RlRf^^RRcTT^, R?TR 


(iii) Rpf ^ RTR, fRRif 3^ % 3fk / R 
TORT ^ RTRfRRf R RtaftRf Tf T?IR^ ^ 


^bdWiU! : WRUS-^RffRR^f^'TmRrffTTf^ 
^ 3^#T fRRtRR' if R^, ^^fRC^, 3JR=RR, TffRR, 
Rl^^Rd 3TtT RfiffR if M Rf RTR t Rl^I%r R; RT 
RTR RTfRR '!’, R% R? 3^" R^ RT ^RF RR ^ R 
3PR’FT 3Rf RR RT RTRRcFf ^1 
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[PartIII—Sec. 4] 


"if 35 

«hl4 


iiRT 

aiw dqRiifd ^ 


<+>4^1 (I, yiftttii'Cl ^ ^ t^, 

^ ^ ^l4v3lfH+ ^ ^ 3i^l4)lRl+ 

^ ^ 3ik ^ ^ M wr ^ 

^^1 3^ yift'+ilO 'Wl'Jilcl 3lHc(l'ilcH<+> HIHtiI 
?¥ «iid % 3TT^J'W TT ^01 Hi 't)4’'ll4t 3n% 
^ 3fk f^i4qR4l TTT gf^^cT "SHM ^ 
ftil vJ'KI 't)l4 ^>T ■H^hdl ^1 ^tyn ^41 

i41<ji(d dRid ihh 4, dEI ^ ^ ?Rf ci^ii 'fH'iidi 
Hi 3^ ^>pf d><^ % HpT '+>4dl4 jJRT 

|34^^3^^^TJ^:-qT3TW: 


(1) Ch4di4 TTBiFT yiRld>lO ^ 3l^Hfd MIKI HhT 

Hrt % ai^qf^ 3^ ^1 ^TRt smi 

^4331 ^ 313^ 4 3RrT R|R^c3I 3J3M-33 3R^ ^ 
«l'1< 31^*1 R^d ^t3T, 

3T^ 3T3!n3t 3!3Rt ^ 313^ if RlRic3l 3J3M-33 
y^d 3)T4 3^ "^Rf 4 TRI3 UlRldilO ^ ’’jpf fd^tt> ^ 
3f^3R ^ ^ 33 333^ tl 

(2) 3t^ ^ 3i43Ttt M 3ftf^ ^ 33^ 

1333W ^ «II6< (d3^ fePT 3% 3dl'^dH't) 

3T^Hi33T 3^ 3rT3T ^TT, ^ ^ H3T ^ % 
3T^3f^RT T33T t 3T V^lfid % 3lRl3i 3T3Hr ^ 
HT3 ^ ^ ^ t ■3t M 3T3Hr ^ f^ 3^ Hj4f 
y't'K 33 ^d3 3TtT 3% yiRI d^l 3ltT333T3313 
3lf33irff ^ P|uf<!JI:i3K 3|^VII3lH3> 33^31^ 4t 3^t W 
THRfti M3T5qf^3TT3tfKT^%3lRl3i3T3t?r 
33i ^ ^ 3?f t, I 3 I 333 17 ^ 3Rjt3 ^ % 
13333 3 1%ir 3T 20 ^ 31#T ^ % 3 

^ 3It 4 31 Hf433 46 ^ 31#T 3^feT 3 IlH ^ 
3T, 333 3T3l3 3^ 31313133 ^ ^ ^ if 3P1T 3PDTTI 

(3) ^ 33f3rft ^ 313^ if, # 333fd3 if 31FRT3 ^ 

% 3331 3813 yiRld^ld &KI dOI^ 3^ ^ ^ 

3Tfrlft33 33) if yfd did dK 3^ ^ff ^ HpT 33) 
H3 35f 3113)1313) ^ 3117 ^ 31R4tl W 3)4^14 ^ 
313 333)1^33) ^l3 3^ <541, ?3 y3)l< 3)141 

didl 3813 yiR)3)1(1 ^ fduf^lj^R, 31313131 
31313138 ^ ^F'H if 33?ff dl^^fll 







[MPTin—■?3^4] 


: arflitJOT 


21 


'WR'^'wjT 

'*IMI 

37 

M-I ^ 3fh: M 3M M ^ '4>4’4l''ft WT 

yifi(«M0 &R1 ^^1 3T^f§RT H'T % 

(^il 't)Nfd*l % TRT ^ 

3Tf%|ctiiR4l ^ HIH<^ ^ 3T^*tRt 
^ 3JM ^>7;^ ^t^ltl 

TlgK 441<KU «h<HI 

38 

3T^'1t^ % <JH6K ^ 3r^4il "1^ eh^OI 3j'!Jcfl 

vjy^K '^'4^K I 

^*11 

39 

«ti4'cii(l -- 

(i) ^ Tit ^<11 ^ ^'11, 31^1^ ^ ^ ^ ^ 

(ii) ^ qr ^ -qt WM ^ TO-te ^ 

'3Tf^tMlq<t> 4 ^ % (4>'4I ^ HfO 

^ t 3TTm ^ 

Trfcl^ 3Tl^ff^, 1961#f^'n^r31^^tmi 

■*TT^ ^ ^ % 

40 

'hfif «b4^l'0 ■ 

(^ ^ 1^41 M ^ t, ^ 

§'i 4 4«i(4d 'tii'jyi 'M 4 Midi <4>^Mi, 

(^ ■s^41 ^ WT 1%4t qr^ ^ 

<^01 3|1t 5'Hehl <HI<1t|l'll sl<.4oi t^ ^4 ^ 3^^ 
^ Ym % 1^ 4t w ^ 

't)i4-P!*qi';q qr ■y’lra’ 

RT) t)i4'JiPi<4> H< Rt4I % hi<a«+) ^ 

(^ ^ 5ieid 4^ 'yi4'JiR'4> ^*1PT qr f^<3ii ^oi, 

(^ 3Tjv^ TM 4 ^ qr^ 4^ 3T»M ^ ^ 3q%fT 
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[PariTII— Sep, 4] 




RT ^ fdM: "'HI'^^RcK 

WT' % 3TRR It TR ^ 

'Jl6l ^ ^ dlfrll^l It ^ttt if 3 ||rRc1 

^ 4 M t). ^ Irtti, ^icf-^R^ 

arh: TTHt 3 t^ ^ ^r tshcTT ^ ^jnciH 

^ ?1T 3T^ ^ ^ ^ t ^IT ^ ^ tl 


41 

^ '45*1^1 <1 3rI fefl ^ Hrrit It rIh' It 
^ ^lf&F5?T ^|<)slT< ^ ^ 3Tk ^ tM 

^Rt <4)^4 It It ^ ^ ^ 

'HT'4) ^TTcRt ^ (1)41 ^ 'Sfl^-rf? '4' (I>41 "SRiR 

^ T%iTTI 

3Tlf^ "giT 

42 

■cH^ 4dM, 91^4, 3lfd'ijfl'4)' ^ 1l^4t WT 

^ ^ Ti^ ^5^1 

wg W flfro ^ t|j4t ^ ^ ^ 3^T^ ^ RW 

WRIT fir ^ fM ^4^itl ^ 

flf^r ^ ^ fllTr ^ It flTR RW ^1 

afhr tr 

43 

(1) 4Tlf^i|!(t 1M ’^RIR ^ R5 3?im ir 3PT| 

3r#TW Jh4w<1 1 ^ R^ 3^ % It ttw 

RTI ^IRt (l>4l wf ^ 0415^41 ^ 3WT 3TKRT ^1^ 
(|i]TI 

(2) ^ 3n| T[fw It tM 4t TRRl ^ 

^ Rl^ ^ ai^i# 3^ Ir, Rrt^ 3^ RFlfRlR 

Rllf ^ TFRRT13RR3 ^ R % wllrf ^ TiItI 

<^<^<=^<<^1 : 5^ ci'T-RR'4H l> y'4l'3i"ii«[ ''4R<4K‘' ;?|a*; 

Tf <4)4^1 <1 It Wl 'Hihmci: T?I rrt r 1^ TTR^ R 
<34i+i 3iiRrd oqfid riHr ^I 









jStJTTnMT m 

arrmferar ott^t ^ 

chl PitwniO 


# wm^ t w ^ an^ ^ 

f^"^! ^arr |c(q<u( yc^ct) t9H(^ 30 a/lr 

31 ^ ^RFT Hil^'4)i'(l ^ y^d artr 

3T^ fMf ^ ^ 1%^ arri^ ^RT1^ ^ 3^ 

^ ^ 3^^ 3^ ^f ^ W 

IdPl^JH ^ ai^!ft3 ddd fdd'i.ui ^cTT aT?!^ ^ t^[Rd 
^ ^ ^R3T t ^ 3(^ WT ^ 

’te 3RRt ^uiy^dT ^ ^ ^ ^ aiwf T?3T t 
aRI^ l^mfeRlT HIHclf ^ HRff 3T^lRcT if ^ROT ^ 

an^ ^ l^eTT W 

^kf}im-\ : ^ 13%5rT ^ %R ^4T:|Rf 

3^ if ^iRURT TIHT ^WUJl, ^ 

^^Tcfiaif ^ t5f^ 3^ ^ ^2T3R ^R^ ^ ^ 
3^ TJH ^ ^ ailii^ ^1 

w^fiw-2: ^ ^hif^rd ^ arq^ #4f ^4413 

a<Rc|l4 ^ ^ 'SRftrT l§f 1% ^ ^ ^ 

^ 4f?R ■^tniURTclT ^ WRT 3^ 3R 31331, 3t 

3^ Wm WUJ\ 1% 3? 3^13 Wl ^ 4frR aT34t 


(1) ^ 3i43Tt 1^ M 3teltf 33RI3 ^ 
W=3 if 3it3-3?3FH, T3|?3M 31 f33RW 33 3131 ^ 
ar331 3? 3fRTR331 ^ 31RR Rk^MT %311 ai331 
j|l4t 33^ 3fll31 4 3TO3 1^ ^31311 ’dt WT 
3TRl3Rf ^ R^VII^i^lR 3^ ^ 3T3Rr ^ 
33lf^, Rdfisid 31 RdMHI#3 W3 3lR31, 
RrRi fcT3yiRd^iR ^i 441 af3R^ Rnr 
34 j^Rrair 46 ^ 33 RR 33 (5) ^ aTRpf3 1^ 
Rc333 ^ 314R 3>43|0 ^ ^^|4 4cT3 3131 13131 
13 R 3 TI 


(2) 33 -I 3 R 33 (1) ^ 3Rlif?T M 3^431(1 34 


^ alR 3^ ^J33T3 313 R 34 3Rf^lfcl3f TM 33 
R% ^ «3F 4 R3rl ^ 1ll3T 3TR3T Rl 333 3T3R 
^ ami ^ ^ 31314 3Ffl WRI 

3 ^ 4)431(1 cT^ 4?R affr 3% 33 WIR 3131, 


R3- 
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[Pari HI—Sec. 4J 


^ ^ ^ ^ wm WcTT t, 

afk 


^ ^ 3TtM ^ gw W W t 3TW 
^ TTT m^\ M WT mr 

^ W ^ TT ’^TSiW yiRttlold ^ 
:?rgfe ^ ^ 11^ ^ argf^ 3ji^ ^ 3?wiJt 
^ m, to'w mi 


(3) +4^1 {] ^ 3H f^ifcT 4 tow to w tort m 
tow 46 4 to? 3Fr w f^ W ^ 
^jTniwcTT ^ ww to'^ 3 rwt “ww 3n1toi4t ^ 
Hdig^K toamw^to^fertowiT^.'fto 
to tof<4) Hdi 4?iif4ci ^ m tto^ ^ tow to mr 

3TWT ?to ?RT ^ tow to 4 flwT 

Hidi nwifdd "^i w wwr 4 'ww "suftortt mr 
wratowto'toto'qTmmRttoTi toto^ 
wto m to to ^ 'wto % tod id ^ 
toft % ^tor to ^jlRW 3RWT 3^T ^ to ^JRT 
wnm ■^iFWT 3fk ftowT 46 4 f^fid to 'mrr w 
WT ^ ^ wc wg;to Ml 


(4) to to todift ^s^ tow (3) ^ a^gwnr 4 
diatw Itor ’W ^ tor Itot <J^d^ "4Nle1d 4' 3% 
togw Mid>{ diS'jvdd to" tor t, to to" 4 
Itor 'Jim'iii 

w^tow : W tow # to to^ 3TSWT Hd<d<; 
«6<^ ^ 3TRFT f^rto 'WFiwpT m Itot 3wttoT 
wwww ^ to to^ fr 3TWT diRto M % ti 




['IFTIII—■5F¥4] 
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(5) 'm ^ vfeopjwdi ^ armfc 3TT% ^ 
fJK>WR ^ ^ ¥ WI[ ^ 3#^ ^ 

R|<^K 'dl^ ^ chK^l 

% ar^qf^ ^ 3M ^ ^ 3m1v 4tcT ^ ^ ^ 
'qr 'q anqr '^, I^Pi'hh 36 ^ 3q^ ^ eTPj 
^'1 aftr '5^ !4<+>K dPj^ Ri’n "q^ fdPidH ^ y^l^ni^f 
+4diO LiRRijfciql if ^ ^ arjqf^ 

^ ^ arql^ ■'J^ ^ ^ ^ ^ aj^^qf^Tcf T^ i§t, 
TTt ^ fpm % ^ qRR^jfdqi qpft 

'jn^j'iti 


(1) 3T^ ft Pi Hi ^ yicitiiHi "qr cpi^ qfdijci q^qq" siel 

ftRT, ^ qqfdld tqr ^ tw qq acrtrim 

qnqrr t qr ^ eim^, arawcn qr arre^q qq 
q)<di ^ qr ^ qqq^^rqiT d^ ^ Rril ^ 

fqqqtcT qr ^ ar^^^^rt ^ ft<'«5. qift q^Tcrr't qr ^ 
ar^^irqq qq qvrqr ^ qr ftnl aqq ^qrqqq qq 
qqqrPinftiRdd qii^(^Hida])qrqTq^nq^, 


(qqqr^q, 

(^ tqqffe qr qqi^ ^f fteM qr tqqq, 

(q)fqiqqT qq qr ^r qr %qqqR ^r fqq^ qqr qr 
arqqcTqrqq, 

(q) qq{%^ ^ qqqq 3#q tqr qrr ^ qrtt arife 

qrfq qr 6iPi q^ aqfqiqr <ifti q^ %rR 
(^ arPrqqf qqfqrtt w fttqqqrq# 

^ ftPiqq 21 ^r fqfe Iqqq qq ar^qir aq^ qqr qr 
q^q qqr ^i 

% qq^5^> fti'^ qft^i ^r qi^ qqtq ^ 
q1^qiT^f^3T%nT^q^qiqT3TTqqri 
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(2) ^ 3TlW^t ^ 3FT 3TfWTt 

3ik ^ ^ t TT^TM^ ^ 

^ f^, (1) ^ 

(^3), on), (^, (^, ^ (15) ^ dfcriRad 

^ ^5if^ TT ^ eRFIT ^ ^ 3TT^ 

1T^ cT^ ^TrftcT ^ to m mi ^ ftocT 
3TRtTT ^ WT ^ ^ fll 3^ 

:3to ftorl ^ % 3 tTT ^ ^ 

to 3f^ 3TWrTO^ afk^%31TT^ 
TT 3TT% ^ !to 3Tk 3^ TT^ 

WTrrri 

TT^ w 3T-tow atoait ^ tocT ^ 1^ ^ 
Tfl '(H'T^cfl ^ rT®^ 3TIWT^''TT 3^ 

to t to ^ #RT ^'dTeTd ^TTT wto 
^ ^ # am to tortt WTTT t w to tof 3M 
w?f ^ torit % ^TGTT awrmto ^ ^ to 

atoart ^ WT tor ^ ak toto ^ 
to toarm^atoaif to ^ 

3to into # to w 3TT tow 3?t to atoto ^ 
tto( ^ ator ^ ^ ^ ^tot't, ^ tor cfto ^ 
WTTJT ftorT ^ to toti 

(3) M-tow (2) am to 3Rr if tM ^ 

to^Btoto^tototo^zw 
if ^ M f ak 3to tos^ 

aigtoto toto to atod" ^ TM arm ^ 

^ art^Hd ^ TWk ^ TT^j) ’H^TT ^kf^rfrWt ^ 
to 1^, Bto # WT tokt TT^ # to 
lit amr fto?r ^ t ^ ^ T[to ^r WT 

toto t to 3^ TW ^ toto ^ 

W5W intorft to ak torn torfto 
^ tto cto to anto ^ to ^ to Tnm to 
^ Tiito ak ^ ttow ^ ato to ^ to,' 

3T-tow (4) ^ ato ymto mi ton, atow 

ato ^ to^, to to arltoto ^ w if toi 




[will—"0^4] 
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(4) ^ ^ ^ 7T«[T 3Tf^ 


^ ^ 3^ERTT ^ 3#^ ^ afh: 3R[ 
^ Timer ^r M-i ^ 1^ sftoft ^ 

TTT^ 7^1^ m^iTT jjifti^^i'O, 3i1^i4)|{r, f^rm^ Ri't’ia 
+i4cii^ yK^m ^ oTTc^t ^ ^Jmr ^ ^ 

Tif^ ^ ^[Tmr 3Hci?q+- mwcrr t, ‘nr w fnl^ ^ 
ainTTfcT ^ W IJIMT, 3Tf^ 3TT^ ^ ^t^, 
MeTfecT ^r % Mr ^^rM ^ 

iicnr^irMn^^mMrt- 

(i) f^di / d^n "'-ji'iiier'!! ^ ^cjiR<^Ti ■'^i^i'tJlvi, 3r^mr 

(ii) nm # nm 20 ^ ^ niT ^ 

nM 3Tl%fnntn, 3TW 

(iii) M5IM ^ ^ tni / M^r ^ ^ 

nM 3iMtr, 3T^ 

(iv) %n^r?T wn^nf arM wj nrlrrcT 

M-artort 


sn'dciK? 




R'll 


duniEawBiuft'ii 


Rill 


(ii) tf; T?^ ^ ^ 3 tM ^ M 3W ^ 

trRarkdmmr^'iTnt^y^fR'yfn^ 


^-(ii) ^ ^tMtT WftcT ^ ^ ^ 

^c(ei "n^ 'em]^ "irTlt, wn' ^ mn%cT 
3T«mT 3^ Mt ^ 3lfrrM ^ n^TTOT 3 
^1 
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^ ^ (1) ^ (7§), fT), 

(^, (^, mm ^ 3FcFf?T ^ m\m 
TFIT ^rNufl' ^ PldHi ^ 3I^JtT *71, 3^1 
31 <4^1 ^ f^M., ^iR RdP-fild ^dl, Ttr 3^ch1 

% 4Relf5|i)t cfSilT Rdf? ^ ^ did 
RyHid 3p?R ^ <lRl 3^ 3T^ ^ WT^rt 3ftT ^ Ri 
^ 3H^dd ^3J'd4d d)4dl(l "'TT^ ddldl W 

TTf ^T?T^ 3jR^i HiRrf d^ R)dl 'dl'ddl, 

3^ T>4dl(l ^ Rdf? ^TtIT elldR ^ Rtt 

di4dKl Rttt 3t^ T\m ^ 3i#t t, 3 ^ 
3T^^, ^iR3%^^d 3^RRiT^5n3Tt RrarfRir 
3 tR^ mRd d)<^ diR 3rRdii^ &i<i R^ ^ 

31^^ 3T?M ^ 31^ ^ ITRT 

WWI 

(6) ^ RRprt 4 3m^ 3Rr tli4f RRm 4 M m\ 
4i ^ ^ 4t RnfdRdd 3jfdRd^ 'SIRjir ^ 

3 #^ TT ^ 3tt4t ^hmt w t Hi 

3T^: 

(i) w ^ 3 tttR t Ri R:4r sfertt % w 3^ 

3M 4 3lfe 3 IiR<W t, 3I?M ^ 1^ 3^ 3im^ 
3^NR RrIT t ^ ^ 3T[4 t # olt^r 3ffT ^ 44 

4l Tfm ^ 3IldJ!'dd^dT t|, 4t ^ 3 #tt 4^ 
^ d>4dl (1 3# t mm 3I^ ^ iTcIl^i'HK, 3 Tt44 

^ ^fddMdd> ^ 4 ^ 3^4T ^RJ 3 
R^ 3 T 3it ti3ktt 4, 4t 3 it44 mi 3 ™ 4i 
3 i^[ 4R3 4 4rRR RiR ^ 31^ci4>cii 3 m4t 
m 3T?2w -SRI 3i34tRd W 3R3 344t ^ 4hr w 
•Hd^dl t, 

(ii) Trii3-ft443T fddK 3jT44’’TT, TTaFT yilddil<1 3R 

^ 3T3 4 t Rt 3Tta4 4l 3|^VII^R+ 
chi4df^ ^ 3 r4 wm t, 4t mm 

■5nto4RRftt44^4^ ^Hd4>dl 3fT%rT^3T5!I3T 
44 ^ R4f 31^ TnR3T4 4t, 43T Ri ^ 34 4 31^ 
^ RtjR Hrjt 3d4l wt4 4t Rpt 443T Ri 
33T 43 R 3 3lR3ir4 4l f33^ 3I^yi|^Rdi d,|4dl?1 4t 





[^111—^13^4] 


WI ■5RIWW : aroWKW 
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Chi 3<(eic»>i< 


yilii<bi/) 



(iii) ^ 3?1 %tt 7^, aPT 

3nl^i^ ^ WT?f p: ^ p: WT iJTl^j^ ^ 

Mdl^i^K ^^Rf^RT arta^ ^ ai^TTPf^ 

ai^lw "dt M-fclR-MH (4) ^ 
3^7^ % ^ ^ '>t, W RIh-^H ^ aRPfcT 4d-chl4, 
aif^r an^ ^ ^ ^ 1W oqf^ 

■ycl'f'di aTRtRR ^ ’5%3H^ fcP hiIhci I^RT 

^?W arr 


(iv) vJiTd arRt+ii^ aTpft ft^^raiFT yiRd^i^) ii'^r^d 
«t>Vii a^ ^raFT yiRt+iiO w Ry|<I ^ ^d^idl 
aF%F ^ W WRf ^ ^I^TF % FFT HFI^ F^ 
apW aTFFT aptqt FFif^rfF, te FH aiR 
arlr 3F-fdPiFH (i) ^ ar^R" a<H^ fd^«Sk 
cFTIFT FT cTFTF aTF?l efFTF an% FT^ ^ 7 ^ FT 
F^ FIT RfRfT F’SFT yiRlFltl &KI R'dl FI*<M1, 

F^ ^PJtF Fd4)dl an%F ^ WTFf FT 1^F1T FFI ^ 

ItfiffRfti 


i^<^<t><oi : w 3F-f^f^FF ^ Rm, fIf Rs'HI 

f4fi0 % WTFIT IffTTF a^WFF, 1988 a^ FTTT13 
4 afrFlf^d aTFTTTl^ FIFTFR FT Fipf t^FT t FT 
ar^lFF FFtaiF FT W d(l^ aTFFT ai^Rid FT 

3^ ^ aFT^ artotr fit 3J^ 1^ t aiFFT 13#R 

F^ ^IFT ■!, Ft 3^ Hf^TFR aF ^l4l FTFT aTTFFTI 


latrff 2 - aFftFT 


'4)4^1 '0 ^ 3^F?IT yiRlFltt SKI HiRd R)4l 4t 
an^ ^ aFtlFT ffR ff arRiaFT ^ai, 3 f^ 


anjtFT- 


(ai) if? ^ arlFFFft ^ 'st^FiF, 3 ff artFFiTft ^ 

FFT^ 4 Ft^ ^ a^ apt, Fl4aHF FT 
a^ aTR 4)1^ ’yf4fc) a'iiRci F^ 


(T3) V ^ arlFFITt FF aPT +4^10 ^ 4 

3PT5T%a?tanFi 
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% #Tt?; otHIrt 

49 

3T^ 3i^rw3Tf ^ iii^^ 1^ 

^n^mr- 

(^ ^ 3TtNt ^ ^ foT^ 'Jll^ 314ilc(| 31ilv3ll ^ 

^ ^r4) ^ Tit ^il41 ^ 

■ST^^T^ ^ 5<:c1I4R ^^ yfrildR 

^ cM ’Trarrf 3fl'< 

3^149^4, ^ ^ Vla^H { ^ 

CO) ■^'ot ^ ci^ 9iifirH ^ aftr ^ 

3T0^3TR#^^, 

3^ 3T^r%cTTf5d^ §r, 3Th: 

(^3%3flRTiTlWT^y^ (^ 'JIRI 

^Ichl '^1 

50 

yiRi't>i'0 SI^T Rm mRR^Ri ^ 3TDd Tt^ w 
?lf^ — 

(0^) 3?Fr f^ROJl 49 0^ 31^^ ^ yicTH ^ '001 

(T3)^3T03Hl0^^Tm^f^3#, 3TW 

CO) ^ ^ ^ol^PTcf 

?nTt^T^|^^^,3T2Tgr 
(H) B¥ yiRl<4)|(l SKl 3ihIc1 TRtl^Rf 0^ "0^ 

3TT^t^ ^ ipJt 3TTj)^ ^ W ^ tTSTT 

wr yrteft ^ odr^m ^ m 

MRRilRl^i dil de^<3 Rrijl OOT Rl'l'Ti 3Tl^fR 

^ ^ jotor ^ amr 

(^ 'M'siRid an^?! ^ ld<>*5 dit cii(l<3 % ^ 

^ ^cl< sid< 0 ^ ^ ail< RldH OiT 

sRid ^Ri| "^T ddl^l "OOT ar^M 

CO) W ^ ^nRiwR 0^ ^ 

nHOOI ^ ai-dori aiMra ^04 W^TOkTT^i 

33n^ % 3TTEnT 

51 

yRroi oFT^ ii aiT^l^r ^ ^cfir wcit t wr 
utRiooR aiyl^df ^ aTI^td■ ^ onR ir^ ftoRr 

yrfiPRTft 

52 

oitarltd RRoo 50>> ar#!^ wr 

urfoojrft ^ arMo loRiooR ^ w 

^ 3^^ OTRI 












[HFTllI— 7 !PJ^ 4 ] 




SnftH % 3TT^ 
% HfW^ 3TiftcT ^ ■Zjftl 


Pi^Vicfil 3(41 h 


awtH, TJr?n^ arh- 
infiiWRt ■?!? ^zrf^ "wt 


^iR<chn3[ 




53 yiRi'tiiO &KI M'm} 3ih1ci ^ 


sflr w y't»i< ^ ^ ^t4 3t^?it^ ff^ ^ ^f 

■94^1 'JlK'llI 


^ ^ ^ if ^4^10 ^ ^ % 

iiFT^ ^ ^ 41^ ^ 

3n1^I^ m o>4^ ^ 3TTTf^, ^ 

'4iRj'tii'4t ^ <H^RrcT chi’ll 3T^5TRFr 4^ 4 

'JIK'lll 


fgfw 49 55 TT^ ^ 3W 4tTfT fT^ ^ 

^TTf^JWirBTt "97 clP]^'?*r4, ^ '4 3T1^[^ ch4T^|R<qi 

^ ^t4Iw ^ 3^ cti4’^iR4l ^ ■'^ ^ ^ SKI 
4^?^%^^3^^^riMdiyRTf|54t4W 
^ ^14^ mr 3J^ ^ ^ ^1 tr 3^ 

t^ifcT 4 f^’^K 'i^ f4i^i '^i^.di, ^tRi — 

(^ 3^T 4 44f4cT |4 t3 ^ 3^ ^nfRT 

4 H5l!Jd'^'4i ^3^8iW t4>^ 3'tj4> PldK^^I 

4^ 3^ ^ 3Tt4^ 3^ W ^ 

00) ^ 3^ i^FT^ 4 44143 4,1^ra4r f43Rw ^ 
3313 44^ m\ 144114fTO 3r ar^ ^ 344 
^ 14fw 1l3n1414 44^3 41 ^ 

OH) 33 1441 'ST14t 14^1^ 4 3443 4 3t4 3341 SKI 
3R^ 3 41331311 













32 


THE GAZETTE OF INDIA; EXTRAORDINARY 
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Tsnri 

^ % Tir?T aftr ^ 

57 

f^Pi^ ^ >, 3T#T, M 4^4^!^ +4 ^ 

yi<*^ ^ rii4<3 % 4ch sfir Tf% ’sthtt ^44 

cT8ir ^ ^ 3lPdH ^ipf ^ 3TTTT^ 4 

■d^KI 4> '^1<.M 'pI p 4I 4=11 =P lel'^ P'4 ^Pl 

^44 < 41 !^ 't>4'pi(l 4 5d< I4>41 3T^ 

■'TT ^ 4 ^ ^ 31^14 4) feR 4 

4t 34 3 ?t4^ '^^t4 '9T hih 4h3 trt 

3TftFT^4l4^WTl44l 

chq 

58 

14^41 4)4’^Kl^qlt44^3¥'HFT4Tf^4dH iHl< 41-4 
^ d^t ?t4, dfp 3'H 4l p|<N Ri41 '^Hd fddi 

3f%rT d^fiH 4<4I 4clT'l^4t^4^ 4=11 4^ 

5TT?fT t, ^ 1^ WT uiRitpiG wi 44 4nd^ ^ 

!?icf 4 ^3 3 ^ d4] 4i 

TB^T 

59 

^ ^ ^i +4di(l 4di 4 3# <^di, b41 tfpt 4 
+4'^ ^ 4rF 3t1t Tf4 ^ ^ ^n44i 4^4 

^ 14^ iR Hr# ^44r4 4r ttft 4 4 3^ 
wfepTt ^ 4 4 cR 34t ^ 14ft4 ^ 4 

w^\ 44 f44t ^di4 ^ 4 ^ % 

^ 4=114 <e 4 ^ 4 'didl 4, ^ di4'y ^ 3 io<4 

fpd 4 4 4^ 4 w44i 

^ <h4xiiR4l <BT 
4iun®i*R (ch*ll 'JiMi 

60 

't)4'di4 yr4'^ 4i4 4> 4 rcT R)41 4? 4 

^ ^ TF t4tt, t44 3W ijH 4? TTHT WTOT aitr 

Hnlcif^d mRi^ki^I a 6^ h yicidicfci ^yii 

— ^ 

(^ I3R ^ t4eR^3T#T 34,^ 

(73) 313 3^ ^ ^TUfrlf^^^ 3T 3 4,31 
(3) 313 3333 3^ 31T3T4t 3133T HRd1alT4t3 3 4 
3133Tt44t3r34^43?T«n3TR334 I 

^i4vnT ^ 

TIT afhr 'flrTt ^ 

61 

+4dl4 34 Pl^ 43 3T ^ t ^ <J41 43 3^| 

qdd ■SlK 333333^3 tT 333 dl4<a 4 Held cT44i 
3f^3Tr dl4<^ 4 43^ 3^33 WT34 clt 37T 

dl4ia 4 dfir qR 3^ fpd 3T3TT^4333RTIF334’4 

l3d 4 4P 3)| qdd dll < ^4 Hdd d4ll 














'iiin ^ 


33 


■WT 'SJ^ -prjJFT 

62 

^ ^ RfH^4l' i|' 3FW UI<4’EfH cR d<?; 

"'K "^T 

Ri^l 3T8T^ ■’7^ ^ %cR 3 t1t ^7% Ulm "^7^ 

^1 


63 

'Jid '1l4'dl<l H'a 4 ^ (^51 

3137% ''J% 31^ ^ '3^|4'HK 41*1% clW ^ 37^ ^ '4>|4'MK 
Tf^ '4'<% ^ 3Rj% %7 4t’^ ^ ^ 3l'rl<le1 

d-H^i 3^ITPT ^ ^13% ^ '1% 37^ 5d^ 3^ 4t 

37k 37 ^ ^1 

^Til «hl 441<»»i4ni 

64 

^ %cic^ ^dlR4l 4% %?T fRr, 3%r c|IWc| if 


65 

(1) f%^ IJRjcb +4dl(] TH^of ^^i\ 

3TT B^tn" %%> ^ 3Tf%^T7r ■^, B^T^j 

+4^k 1 ^ ^ M-I ^ 37lTO% t, BBBkft BBT 
BB ^ BBkTT BB eT^ B^tB %BT %T ^7% %T 

RldRlef % B^ <f^dK BT %T i+>l4 'ti<'1l 37% BT 

<HK1I5 Rd-yl % 37lBftBrT BBB BBT B7B BBBT 37%l 

BBT, %BB B^ BTBT BTBBTl 

(2) BT ifX BT ■qfrkBfBBt % BB BBT 1%BT BT 

'(H<t)dl 5, 3<HB)I 4ls SKI Ridl 'JlIM.dl 1 

HM 

66 

(1) ^dHHH % BB ^dHHH % yRfB^ B<U| 4 

%BT B% B?%BT tBfe: 37BfB BBTB ^ ■RT 4 

BT B%Blt, Bl% %Bt %BT 37fT%lBr#T t, ^ 

37BBT3JB^%^I 

BBkfTtf B% %dd<^fe, BB d% 37^ 

B% ^ B^t% B? %B ^tnt, Bl% 5'd%i B37BB 

^ B% BIBTIbBT BTBfe ^ 4t ^1 
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|Paki III—Siv.4| 





(i) 1%fTO 74 ^ ^ %. an^^fw ^ 

y'+iH, ^|t ^ ^ 

cImI %cFI^fe ‘^■^1 ^5^ % cllH'H elV^ ‘'K 
^-TtM ^ rUftTI% WT^ 'jTI'^'iI, 

(ii) TOiinaft ^ dTlIuf ^77^ ■^TT IhVI^ c^lel 

STfM mm ^ TTTfte 

Mf afk ^ anm TK Pmffer ^ 
afh: (iii) ^ ^ ^ ^ ^ ^ 

rTT^ % TpSJT ^ ^ W7T t m\m 

tl 


(2) tcFf^feqf an^ ^ ^ wr Tnl^r^ 

STTT^TilFJTtti 


(3) af5l, ftii ^fFT rT^TT ^TrTt ^ ararKfRW 

'T^'l ai^ PlTH^ ^ ^ 

^r ^ w t TM wm ^ 

^Pld ^7T f^TJT JK-ii c^5| ^Picl ^dH'^Ps, 3^T 
Rh ^ R*^ Rldl, Rl^ Ri =j|'(rr1'7 ^ ^dl 

t, ^ Rft % ^ w^, 3t!t 

.«-•. .-s. K. — \. V 


yKi*^^ n^j^iqn ^^^q| o^-qq^, Hm-qm 

^ amr WTFFT ^ if ^ ^dH<^fe, fm 7T^ 
^r ^ ^ M t 371^ TTTftTJ % T?^ ^ 

^ ^ 12 TT^ ^ WTFT ardpT 


(4) dR Rryl dTTpdrtt ^ a^dTR "fe ^hnH ■t)qi 
^ Rnr fdTj^+d f+di wdT %, TTl ad-RPi-MH (i) ^ 
apTd^TT rn^mil |7 afiT aTT a^-dd< t, 

Rr?R ^ ^PWFT ^^^t ^ddtffe ^ 

<4 Id'll 3TIT TfR ^Tdl ^ 'dRr tIV-iqdl 

#, RfT?# ^ m ^HNH |afT 7|R ^ a^dd< 
^ t ^ ^ ^ :|aTT to, cTt 37T 

TWddl TT? ^ ^MIHH %dT ^ ^rFT^fe ^ 

^Rto %7T tod" # tor ^WTTI 










(5) ^ TTg' ^ WfT'q^ ^ 

W3:, m Wf ^ ^ 3T^, ^ WT ^ 


[j^l^gSEa 

r^i! Uradrl 

M 

BcaSn 

a 

!■! 







^ ^ ^ 1^ ^ "^cF^ ^ 3^ 

31^ flF^ ^ ^ wFt, Hr 3^^ TT? ^r 

^ 3Fi^ f% WT 3n1w(t mrr 

3TF^ f^l^fw 3 IF'^T 3!R| RiPPW 60 ^ 

31^FT +431 (I 3T 31^ 3^ '1I<1<3 % "fe 4 
yl^ciRfd +T W #cfFI 

VWt^m-. M 33-f4f333 4^ Mt3F 4^ tF3 4, 

433 33 33T Tflrr 33r ^cUcffe f43R 4 3^ 
3n4 3T^ 373T3Rur ^ 31lf43 3# tl 


(6) 44t 3f3l4,1434^ ^TR 344r4 f43T 4 cT3 
3T 3W3T t, 33 3T3t4 ^ 4cf3^ 4 t 3f4t33 4 
33 3+ fl3R 4 3^1' feI3T WSTfl, 3[3 337 3513 
yil4+i<l 1443 33 4 3F33T yiRj'^d 3 34 sflr 

RlRad 33433^737T3I[34^3I3| 


3# t 333 3^ f37 33T 


37 fcF 34 343 


33333TSR[m[ 
q^TWF37mT W 
3 f373r 3RI 44 


3^pf3 4 3T3t t, 4t 3^ 33 33 FP];#, "4 +43K1 
34 4^3Ttef 4333R 4 33 333 33 337 3R3T, 4 
3^ 43 ^ 47 143 ^ 3143714 '513 144133 
I+dl 313, 33^ 3?- 333 33 333 4 3^333 3# FPTT, 
43 37 3^ 43 FP]; 3 144 34 377 443 4 3{{ 
433143371 373 4, 3337 43 34 ^3r ^743773 34 
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3w1ir 44mki % 








3|qcj|<;i^4 if, 31^, 

31^ t ^ ^ 

TO ^ WIT tl 3TteM % t 3T^ 
HHl'-d 'sll^ c(lC^l ^4t ^ 

%?T^T^W ^ t ^ ^ 31^ifl^H 

3iicim tl 


(1) M ^ ^ ^1^ if TTft^ ^ M 

^ ^ ^ ^TT 3ITTwr if to 

if T?TT'T?:1imfft?Tf^ 
'jII^mI 3TiT ^ y+l^ PlifclfRd f^<l TTSIT "'T^ 

^ ^cuMm if T)4dl(l ^ ij^ ^dd ^ 41'^ ^ +li 
3TTTT '^, 4<ddT 3T1?I^ '^, Tit 3% 4dl?ddi ^'dd ^ 
if Hldl ^l'<dl, 

(2) 3^^ ^ if Wff 1^ ^ Hr# ^ 

%d3 35STdT TTS ^ 3^T T?fT "qr Pl^fRd t^ 

^ TSll41di<u| ^ dl<lid ^ ^ dlc?l 3^ 

%rTTO if ^ ^ % 3TT7^ 3^^ W Tr 
3W%d3^Flf^<aT^Tm3^5eRTT^if1i 
4dd % 3TRl^'itl 

(1) 1M^-TTff^WTOT%d3,’^3^^mr 

"qr wff 1^ Ri^iq ^ tpipt 

31^^ ^ 3T#T, 3^-f^Rm (2) 3ffT (3) if ^?nir fFT 
WtrltaWTTTTI 

(2) +4dKl ^ Mf 35SRTT if WWT ^ 
% R^dd I+df ddl 3% "R^iTT ^ fd^Idd ^ dl^, 
T^lldld'd ^dd Id^qi, ^ 3'<H^ ^ddHId ^ 

^dd TT^IT fd^d-d ^ ^dddlH ^ 3dT TdT, 3^1% 

^dddld % 4dd ^ 3TITW d’cddi TdT t, ^ 
3 i-t 1I ^ d<ld< 3T?T^ did ^ dsR % ^ 1+41 
iT^ddl if T^ldN"1 <?'H "4 d)l4 +13 T?T "t "dt 34 
+? TSlIdlHH 4 cF RRjll, ^ iM+cff 43 if 34 
^dd 3ftT 34d "q^ 4 ^ddHId 4 t 33T TdT, 14rd4 
3T+t W ^ iM+rff 43 4 3rrTefT 3^+33 TdT 

4, 4t 3TtT3 4t +31+3 44TT, +3^ dR 4^1 "ifd 3T3+pjt 
WT d4 t 3ff3 +4'dfd d4 qR^fddT 431T +4^4^73 








W WTTsm : 'JFITWCT 


37 




65<'l^ ’0) 3W ^ t^fRd 

^ WTT t, lit ^ ^ 3?^:^ Tjf^ t 

^■^tl 

(3) ^ +4^1-0 yid^lfctd ^ HR' 4 t OT ^d< 

t T^IHIMH ^ ^ :5^: M^SFd' feTT HR, cTt FIH-ilH 66 
(1) ^ 313 m, 3^dd< ^ 4 WHRH %cR MtcT 
tor TM ^rR^feTT MI'H ^ 3j^Hld ^ 

TOR 3TR^ 'iJ^ddl TSfRRR 4dl ^ RPT 4 TW 
HRTTTI 

T?;!F 

^TTRR ^ 3t?TRT ^ 
TIT ^rn chl ^»iReiKU| 

70 

IR +4dl(l +1 ^ddilH t ^dHHTH 4 

dlTiRd fdRT HR 3ftT HH 44 3trTTH % 3% 34 t 
3Tt^ H^cd'^uf ?TT Riw^qRdi H 414] HT4, HH ^ 
4dddM 4 3'<Hd)l 'SITTI^RT 4dH 3^ T?TT TT ^dl, Ht 

4ddHN 4 J;^cl ^di d> d<ld< ^ di 'dd d4 
4dddM 4' 4dl d44 TTR H HH 34 3^ ^dd ^7 
4)4 <rd< <4tT 3Tl 3l'rl< 4> d<ld< 4dI4ddi 

RH’yRTWTTHtT^ ddl+c1+ drR cW 3TTTORHd7 

Rthht t%ot, hh h^ 34 4?mH 4 hr 414^4 htc4 



4d'i<^(44l' SKI dHiqlRid d^ ^ 'dim i 



TgU3‘2.3RlR^m4 

afk ^)qiP«<3fTt 
Rb<l<ll R<IW?I 

71 

ct,4diR-!jl d4 ^|) artr 4Hi-R<^Id I+<ri fRR4 414 

^ TOR-TOR or 31^4]f^d 4tH3T 47 31^TnT 30HW 

Ml 


72 

(i) ql4 ■id Rqdd ddi ^idT q4 IddfRd qitdi, f^d4) 
3r4t314)41 q>4qi(l ^ ■Hidd) 34 3oi14 uoH 37 t4 ht 
HTf&iHtr 4 ttM ^ ^ ^ ^ 

ddlfcid H<I*JTT4 3414 d)<.4 HT 541 HHTR h4 30H 

hRhrt? t734 ht to H7t4 ht hth4h, f44H Mr ht 

ftvW ai^rar 

3i»<l Rqiqrl Rqi 'flu! 

f44H Mr^fent 3 Thr 41 w ttht^I f i 

(2) h14 h 4 fnlw 4^ 4 Ihht, M H7l4 Rhih^ H 41 

HT4, 7^ HTT f^ROOTTHett 4 3TT4tl 
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[PaktIII—Src.4| 



73 

(1) 3I<^ ^ 3TT1H1 ^ ^ ^ 

^ ch4'qi0 dl ^04 ^ 3t1t 31^ 

^ ^ fdRdH 109 ^ wf-TT 

fdRacI 3il|^ 3Tf?ld(^ ^ Nlq^ii cti<4i] 3 t1t 

'^<11 3l1^Idl^ d ^ 3'^ dRld 

yiNdiKl W ^IcT^ W^iiNd cE<dl '^tOi'l 

(2) ^ ^ 3TTt^ 3TlW4i 

^ ^tW ^ ^ t, 3^ ^ ^ 31^1# cR 

d<?J ^ 'iIR’ll, 'dd cT^ 1+ d? 3^)10 d+ dd 541 

^%3IT«T3 3d3^1ll^ dR^'cfH cjl4dl^d>^^ 
%3Hc|TOtl 

3TKj|i^-VI 
aftr ihi4iJ?!ui srafir 

Taos 1 - 

%r ychi< 

74 

^ IdR^-JHIddl ^ 3W^ ^ 31#r, d>ifR'(1 ^ 

HHiciRgd Ud^K dd ^|T 3RFrdd W ^H'ddl ? -- 

(dO 3i|ch1^d3 -^^1 3fk 3TR5tW'd^ 

C7§) R^TTRl 

OO) dlniO ^ 

(3) 3i^|dl4*J| 

^ 

3Tf£|4hKyTCTVl(yi*>Tft 

75 

I ^ di4din,dl ^ ^ 3RFT dH 

3TI^c^K 3RTO^ ^ 3^ ^ 341^ Sid 'Jll<l ^ 

•dlHM Pl^i?ll %3l^1d ^dl, 31-^ c^,4'dlRdi d) 

^ ^ 3fk ^ RRdHi 4 

3M^ ^ RTTt tl5^ ^ ^ 3Rd% 3TT^ 

Rd ilHdl dd ^|T ^ T^ ldi'< RR 3H 

SiRdd-Md d)<^ di Rm yild'^d STf^idiiO 




['TFT 111—^3^4] 


■ 3TOM4or 


4h<^ -m 

Tj^ 71% 

^fnw chi 

3Tfira>R 

76 

chi •^l^l'hK i+i '^F'H ^ ^|cj| R^'41 'JII 'H'hdl 1 

^<41 ^ ^rMlcj^^lthrlldlt ^ ^iTTW ^ 3T^1%?T ^ 

C?f nwr mltl'h|{l 3^'(^<4lchK ^ firy] ^ ythK ^ 

^ T^ ^ 13ik ^ +4^1(1 tt^ t ^ ^ 

TT t, ^ ^ ^ ^ ^ if 

3|NV-q<h dl cflH'H ^dl ^ihai ’ll 

■^WM^^jTRT 

77 

ch4^l'0 &K 1 aif^rl J|-!jl dld^ -chi ^Hlkl 

tlHl*<1 cl^ %" 46<rl 
QiMtl 3THT 

78 

tit 7^ c(idl '+4’4 i<1 4^ ^ TpSt ^ 

3fe4 ^Hlkl 4)'76 Ri % 3T14^ M6c^ Tf^ ? 1 ^ 

did Tlthcll, ^ cl^ ^ff h 4 j< ^iT4 

yim-hKl ^ Ttnr ^774 ^ 3T54m 4 4r W4i 

^ -^FT HRWT rMT 

79 

( 1 ) +44i4 R^ ct)i4'HK 41 m d^th slK chi 'hl4 

(2) +4^1^ R4 ^§=1^ ttt: 3qf^ 37l4r 44 ^ 

chR R'l d^Hchl thl TlWH R^ &OI 1 

% "^ITR ■!FT Mdl 

Cb^^ <»>l <;i(<4rq 

80 

>1T t L|6^ 44^41 4 WT ^ 

TR^i^ 3imi W ^Rd 'h'^OI rf4T 4 R Rtt ■fR 44 if 

^4?T[f74crT^T, W3^ yiR'hl'O ^ 3T14t <^^HI h^iiI 

^ TIT 

TsrJ^irtt 'fen mR TIT 
% 1^ 3TlfeR 

81 

M< <6^ cjidl 'h4^l<l RI'H T?1H H< H6ef <51 ^ 
37lt TfT ^4^ ^ ^414" 3ir 44^ ferftrT 

^ 3R[?1T 3lR4r’5fM44tl 

Wl^dl Wm'ii ^ 
nfm ^ n^RTT ^ 

82 

WT 3n1^4Kl R>4f >^4 ^414 % Ri4^ w»!t ^ 
'hi<*jil % cff 544 ! TfT 4 ^: 3Mf<4rl ^4 44 4 R 

74 m t Tfr el^ 3?n4 44747 NhodHl arw^KlTf^T 
41^ 3^f4 ^47 414 <41 t474t 444413144 344 

R|f^c>H4) % T4T44T !JH|UN:^ 4T^ 477^ ^ 41F 

44141 t, 41% 4^ ^ 41T44 if ^4144 3R1TO ^ 
3T14R 4T 4414 4 4% 4% %ll 
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’art ni^ — St-i’. 4J 






«h«< TIR^^ 

(ch^ 


TTmiW ^ 1%^ 

% 3Tf^ 


^ M ^ ^ 3m ^ ^ ^5TR^, ^ 

Rci«m4lH ^ ^ ^ RPi^hnciI ^ 

3T?ziFT-rv % 3FrFf?T +i4'^i^ f4Ri<i4]'i "iti 


uros 2 - ■HiyKoi ijsl 








M-l +4’ilR4i % ^TTT ■+4^fR4i % T3FT^ 

TTRtW ^ TimriRT ^ 3TT -rlRRf % 

WTFm: ^ ^ ^ ^ ^ 31^^ 

R^<4I '311^1 

( 2 )^ ( 1 ) ^ ^ ^ 

't, 3^ ^ <iexl<3 1%RT 

3TT4t^ 1^ ^ TI^ h 


(1) ^ RT ■'T^ ^ TPIRRT 

(2) (4^41 ^4^1 (1 SKI 3lRfrl' ^ r4] TTMTOT ^ 

f^ eFTT^ W TRt ^ ^ 

TTTthl ^ 3T T^ITTF IT^ ^ 3T^ ^ t^TM 4 

^ TTT^, 4hR TT T^ ^ 3Tk 

'+>4t|1{1 % ^ 75T^ 4 ^ ^ ^ 

3T^ ^ ^ ^ ^ ^ 3% 

3T-t4tWT (1) ^ 3F?HfcT t, ^ 

^ ^ 3T^ ^ fTRT TIRTT 3k ^ ^ 

1^ ^ ^ ^ TWT ^ 

3Tf^ ^ Tpjt ^ ^ ^ f^ ^ 3T?T ^ 3TmT ^ 
^ 3 tR[^ ^ Ttr 3% TJ?T RHT TIRRT ak ^ ^ 
3T1^ ^ ^ Tit 3^ f^ TTRij]-! 













[will—T5F^4] 


'HRW'Krwnf; STOTW’T 


41 


VIIUI 41liilKU| 

86 

'454'^|'(1 4^ 'yi’tlKL/l '^gl <45 ':H'4R| I, '41 

3^ ?T7T ^ ^ ^ 31^ ^ ^ 

■fed-fl jmrm ^ 

Sll^d '2F»i‘ 3{V|qi ^ W 

87 

Ri'HI <4>4qi(l si'll 9< <1441^1 ^ 'Jll^qiCll 

^('tlK^i ^ 3T3rf4 ^ t, 4)4'^ 14 4 4l'wfc|i4) 

^ 4 3lf4^d Ri^l ^ 

3Tf?r4idH ^tnti 

M<'^ f4<H dl(l^ 4^ 4o4dl(1 3Tl4'+>dH 3ll4^d 

vj'd dm^a 4 dn H^d =h H5<d '^14 3^d 4) 

fcT^ 3l1ddir<'ti ^ 3||4sd 14>4T 34 

3|^14)K 4^ ^ ^ ^ 3M 3^1% felfecT ^ 4 ^ 
iHld 4iT feldl 41^414^ 3|l4sd ^ ‘dt 

^ 4'3j< 3^ ^ w '(H4>d1, cR 441' f4if4 4, 't)4di<l 
^ 333 3Tf^|4>dH 3R14 4 3T1447 ^fl Sll^fcf 334 ^ 

ar^irf^ 3IR^ ?TTT 414^'31473-337 ^ 3IT ^3^ 

^HIKUI ^ (JtH 

88 

^r<u| ^ -qr <5^ 3rdl ch43Rt 313 h1 ^|1 ^ 433 
4r3W 433 3F3 34311 



3 - aiwfweh, 3ii<ibR3^, ai^d^di, 

f4^, STORTW, iiigfw 34 t^433T^ 


89 

(1) M 3431(1 3l1 !j4lch 44^ 34 4 3l1431d3 
331^ 143 34 333>f4l31 W 3J3)K 34 4^ 

333314 3113334 SKI 3^7 34 ^ '33131 ?, 33^ 

3nil3R 313133 4 3333131313 qTlem 31131i4l31'^fl 
'34 41 W 33141 34 t 33 3l43l4 4l dil4 33 13^13 
431 4 131 ^f1 4 '31 '34 i '331 ^f1 3T 314 

3i43i 4 4l ^W13 3T 4l^ 14^133 334 34 31137331313 
4 34 t 3? 41 14l 3113lf4l31 '^fl 4l 313 31431331 
^Pgdl ^ ^ 3333 3 4l^i 3if41311441 ■331HIR 4 

513 3l:;iHR41d 34 313I3 33 143 '4 31I33I 4l 

311314331 ^ ^ ?3 41313114 31I3314 ■33 34 

^ 31314 4l 1^ '3131731 ^ 4l 3R 4 3H1 ^314311 
1443 3T13ll7331 ^ 34 ^4^31, l3l4l 333 3I31R 34 

^|1 31 313 4^+7 3n3i14l3 yq33 34 3RI 


3961 GI/2001—6 
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fRAKiTTI—S ec. 4| 


r' \ r' r\ 


90 


(2) (1) Plf^d RthI «1ld ^ ^ 

^ ^ ^ ^ ^ ^ ^ ^ 5^ 

^<HI ^ ^ tcT^ ^ 

^<M, dl^ 3T^t^ t^TcRt ^ ’^, ^d'dl ^ 

3Mm ^ Tit 3^ ^ ^ 1%^ 

89 ^ Mt ^ ^ ^ ^ 

RnfdRad ir M’ ^ 

(1) (i) TR ch4dl'0 ^ ^ ^ 4 Wl^ 

#Trft ^ qRuiiHW^q an^ ^ ^ 
^ 1^ 3#^K'yiud ijitort ^ 3n^ ^ 

^ T^ 31R?^ ^ 3T?M 


kii)M-IV^4^4dl(1^,3T3tTf^^^inTT^'5ttll 

^ 3% viidRch ^ 3?Fft ^ artr^ 

3^ ^ ^ RjR^c^i 3Ttatt ^ wm ^ M 

31^hR^ 11% yHlIuid ^fFJt"^t, 3T2Rr 


(iii) ^ M ^^iRrrft ^ 

3TR1w 3TSRT 3M ^TFlft^ 
4ddd WT^3RT31T1^<+|R<+) 4 J|c 3H ^ 
'(Hd'W ^ dlf^i+i Rild<4 ^iiIhci ^ yRi^yui (^2| 

3?yrt 


(iv) ^ ^ ariRTWi^ TiRf^rW 

f4f^ #TT3tt % an^ifro ^ 

3lld^d<+> 'it 'dl*4l 

(2) (i) ^ 34RT ^ m\ HMdlUILd M m ^ 

4 3jRiRff?r ^ 4 wRfcT ^ =h4di(l 

^ ^ cR ^ 

%^^EgT ^ ^^Rr 2114^ ddi I 
(ii)TI^^3l'd«|t^1d JT^4T^d^<;4T3TTOt4 
^ 3jim ?[Rr sj^Hlf^d 144r ^ spt ^d^<; ^ 
4 ^?TT14 cT ^ RR 4>4dl(l ^ 

'ar^qf^ 3TRTO ^ R^r, TR M ^ 

|4 45 Rr cRTI 




[’IFTIII—■?3F54] 


■wt ^ "wra : sm’ rrrw 


43 




'jfttTRt ■^fl’ sfk 
fch^ 41*il 
U?fR-lift ^ 

t 


3TWl?r ■'^ ^ '^1<N Ri'tHl ^ 

f^ t 30 % afc ^ M 3fk ^ 3^ 

I^Pi-mh] ^ ar^FfcT ^ "0^ ^ 

3fc ^ ^ 31^ 30 % 

^ 30 f^q ^ 3TPR3 ^ 3T^qf^Tf^ q?t 3T^f?r 
^ Pm 91(2) ^ 3q^ ^ 3 t^Pt ^ 

31^ ^ 31^pR TM 3^ ^ ^ 3im ^T 

mim, ^nft, m ai^mKui ^ ^ m P mr 

mmn 

vj^krm - 2 -M^ 89 ^ 3^-f^Pm (1) ^ 31^ 
3iichR4jch ^ -m t^tro 90 ^ 31#T 
3iichfwch ^ ^ mr^ WT, #q ^r 311% ^ 
^l4dPl4^ ^f|qt 3TRlfTO ^ 3?mT, 


(1) Mt ^ 3^ 3?^ ^ 4 tF 

3^ Prf m# ^ 3 t1tor 12 ^ 

^ fd^ P(V)q ^ft 3pT sr=f3<1 qmr-m 3 tmt qr 

3Ttem 18 ^ #lTft ^ ^ WT w 

t qftr 33 m# P mi ^ 3^ % ^ 

^ 3M^qd wm ^ #TRt q^ 3lfdRqd ^ 

MdM qiT ^qm ti m Ro'dl qqfqrfi ^ q^r ■qiqpqi 
^ 3qmq cR f^ ^ mHRT: 3^ 3^ q^ 

mRti 

TR^ qqfqrtt ^ 3t3Rt % Ptl^ t, fm^ f^ 
d^ 333- 331 5dN ^ 33333333 3pT 33^ 3T3 
33333 3T din id qd 3^ "I cM '4lHld 
qd 3 t1ti 3 ^difm3tqT33ft, ■qi’d^ qqfqrd ^ 
3^ qd W 3313i 11 

33=3 3? 3i % M I di +4qid qd 333 
qidqrd di 313^ 4 m 3313 qd 3nd 3Tcd 3i3Rr ^ 
3TT133 % qrfqqi 3 ^ sdr 3513 yiPiq>i d ddl 





44 


THE GAZEnT'EOI-INDIA EXTRAORDINARY 


|PvKI 111— Si'- 4| 




chi diwfci+d! ^ ^r ^ict-dd 

^ N V 'N* f-' "N 

TRg?T 1^ ^ ^ ^ TW ^^nwi 

(2) ^ TK 3T^;qf^ 7% ch4^Kl ^ 

ITFT^ 4 % 3^ T^C afccF TTt^ TT^ 

^ ^ ^41 Sl^nR^Tfn ^ ^TMTOT, «ilHl(l 3T2|^ 

^ ^ ^ 4 TM WTT t ^ ^ 

3RmT ^1 3^-f^fTO (1) ^ 31#T ^ 

TR 4T # ^ 'Hchdl t, '5R ^mKU| 34“ ^ W 

sixjeldi UlRlchlO 

92 

%jit 1 ^ ch4^iR4i' ^ '^l^ch^, R^41 >14 3T^ +4^1(1 
f^RT^, 3lH'l] ^ImiO ^ TT®TT 

^ ^ ^ 3^T^ 4^ 3T^ ^ 335W 4 

4]hi 4 ^ 3T?M 14^c( 4'jj< 3T*!I3T 

Rl^'l 31WH ^ fd'4 ^fl" 4^ ch<l 4)' 

aiTdV^ch Ml 

?WT 

■ftiM ^ ^ im 

93 

41mi(1 cfl -m 3tt 4 4cfH ITT i\i\\ c4l< 

14^ ^ i THiT^ 4 ^ Ji4t4 47 ^ 3% ^ 

<r'A'\V'\ V f^ -N Nr 

^|T 47 qcRf 47 ^ ^ 1^ 'tIn'II, WTs 

^ ^l<^ld Ulkl HWd §'^147 3^011'; 5H 11 

^<3;^ fllH HHcil 4 chli 'h4’c)l<l ^4^ 41H 

3t^ 14 ^ d^l^i 447 ^ 4di 4 "it, 3% 3nT4t 

''j4 4di-3icil4 47 ’^Ith, 3'y4> 3(^4^ itt 344^73K 41' 
^ 3r14 3^ 41hi( 1 ^ 47 433 ■yf^d 

44 34 3T53f3 ^ W 337cft tl ■^433 33^3% 

44T ^ 33 313T 3347 4i3RT 33 ^ 33T3 4 33T 

343iMi 

Wlrhi^l ; 53 Mi-g37 4i y3H3 4 lem, 331 cHdm A 

373313 47 3313T ^ 4 3^ 33 3333 3rrTT3R 3R3M 
43r-3T3t43n14ert i 

3i=Hiini<ur ^ 

94 

(1) R|R33' 36 47 33-f4Pl3il (2) 3Tk (3) 47 3Hd4l m 

yRl'I^el 3313 Id'll, 3833 yiRichid Si'll 14)41 

3)4^1'll ^ 3T3M33 33 4^ 34 3n4, 33 

313133 34 3Mc 1=*T 3 ^ ■3T)T 'dd 38113 yiRchid 

47 t43R 4 3334 43T 3T314 ^ KTF 4 ^ 
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41hi( 1 ^ 3T2M 3F^FT 3i^ ^ ^1 

HRf^frl'^i ^ 3l<Hlt]K'J| 

Ri^ ■'TT % 3 tRi^ ^Ht 3flT 

1%^ i^lf^ltt ^ ^-3T^ ^ TT#^ 

Ml 

(2) ’^RiFT yiRl'til’d Rid) 'tid’^ldt ^ SRTMTR ^ 

^chi4 1M WT ^ ^ ^ ^ amr 

3T^ t, WF ^ ^ afk M ar^qf^ 

3T^IM fM M ^ ^ ^ 

yR'^fd'd^'fRRT^I 

(3) 3RnmR ^ rfr ^ Mr %rR afk 

fM if ^ fM RRRI 

3F rM if Rm ^ ^ ^ qrtoff 

^ RcT % 11^ M ^ Mtr ^ RRor 3RIR 

M Mf 3TR qftf^ ^ ^ M 8ff, lit 

^Mtt ^ Rpm % eft, Tit M if ijfft^ 
3RTMTur ^ft 3RRr ^ ^cR^fe ^ TRtlR ^ fM 
tiTM if Rl^ RT RM ^ ^qRcIT tl 

(1) u^ ^ Mtr M ^ ^ ^ 

+4dl(l ^ tM RR 3TRRr TR afccR ■^: fM cIR 
CRT RiRfrtt Tjit M araRr ^ Mr RT^ t 
afc 3T^ ^ fRR TOT ^ RTRnti 


(2) WT Rtoft, ^Mff ^ ar^iRr ft Trg1% ^ ^ 

TPT FT ar^ if ^chl4 fM 3F!T T3RR l^t 
3RR FR TIFRT "I, ^ fcTT Rid I 111% 

^ ar^ 3^ % RiRidHi aifwit ft 
WT 3nRlM ^ T^tRPf aRT ■ 
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( 1 ) 

d^i ^idl %, 7?r 3T^1?r ^ 

3KH ^ W '^'Fd) "t, ^ d^T ^ 
fdl+c^l 3Tfe)Tfl' 3T8T^ TlBiRT Ulf^ldilO SKI 

dRl" R|f^rH'+ "3!^ ^ ^ fc1>^ 3ild^?'4ch 





(3) TRRT yi(tJdil(l 1%^ ch4dl<] ^ T^Sl^TTR 3^ 

3T^ y^FK" ^ R)f4r<Hc|^ &K| RHlfijIrl 

3T^{^ ^ rT^IT ^ TRt ^ TPT 

% f^, 3^?^ ^ tcT3 % ^ ^ afh: 

3T^I^ ^ 3T1W %rR WFf ft^TI 


T5ni5'4 -■2hl4iJ^»JT3?^ 


(1) cFJfFIld ^ cFI^JJ^u] 3Tg1^ 3^ % l^T 


(^ 3Tr4 ^ ^ ^ ^ ^ 34 'TT ^ 

fiRIT TPTT 3W ■^l4iJ?>3 ^Ti4^, 3T 


(33) 3Tf4^KRT TFT TT^ ^ ^ ;4 eTt34 3T 3mT ^ 


BiSE^BKKKjEEtUEIUEaEQl 


^ TT f33I^ 34 W^ TO 3 ^ 




3 3T3f4 ^ 4th 3^43 k4 43 4th artr 3^, 
63 43 3T^thI 3 R^fRcl 1433 HFHtl 


98 















I 'HFTIll—75^4] 


»TRn 


47 


R)^ <=b4'^l(l ^ y^M ^ 'Jll^ <4Id) ctiiiliJgui 3Jcj[?r, 

^1^1 4 RldR f^Hl ^ f^ '4' 3 t1?i^ 

Ml 


■fe^ WT 
■^PTRTT’^nilTTT 


%i4iJe°i 3ra& % 

^ic;^ ^IlchftHCb 


dhi4y^uT3rafir%'^ 
3 T fdf^ 3wf«r Trar 


ilC^EB!EKaE>l«til!l 


3T2M 3'H<+>1 '+)l4iJ^ ^ <j4ld ^ 

^ 31041 <4^-4 40 cl I ^ diKUl 3^ ^ 'dlcll ’clt 

3^ ^ ^ M 3T^ feR 3TTM^ 

^ ^ 3?^rff3 ^ 3ffeKR ^ ^ 

3f[T 4’4'dl(l ^ Rs R)'^ 'RT RmIcI ^ 
(4>4i 4^ ^WT, M<'^ ^ 3Rf^ ■'J^ % 

3?W 3^ ^ ^ WT ^ Mr ^ t, ^ 
^ 3M ^ Mr, wfmrw r: Mr 
% >45^ 3^ w 4 ^ ^Mr M ^ 

^1 Mw^r 3 tM ^ M ^ dMidI w fM 

^ 4 TfMr / ■^ ^ M 

^'iiPid M Ri^i 'Jiikdi, R)'^ w 34icf>R+i3) 

^ Mr M ^ TlRMf / ^ ^ Mr ^ fM 
3nM^ ^ ^ ^ 4 Mr ^nRTri 


■^jgPTT 


314^ ^ "'TT +l4il5'Jr ' 
^TOTrRr3^T^f4fMr36 


jUidiJl 


3iciRr ^ 3rRT 
, 3^Rr dR ^i" 7T^ ^iHi 
'dNR'Mrti 
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IPart 111—Sec. 4 



I A'cb siKi 

Wft WTRT l^fibrHI 
1*^ 




#ra» «Irff ^ 
-gft 


3RT -4 

■gnfinfT^ -gft 


iFiKlcSEai 


3TRn^-VII 

(yRfiVHI 


^ w 3T^ 4)4 ^iR 41 ^ wTpr 

^ WTFT RlR>pHr 

3TWWf^ if, M-i ^ cb4^iR4f ^ -m^ 

t 3^^ artr 3 Ft if ^ ^ 

R^+H^K 3T^ fl^^ w 11 


FT^fqRW: WTBr Rf+c'HI if 

(Rif+rHI t ?rTT) ^ ^ 

W^l 


3MRT- VIII 


4>4^iR 41 ^ ^ 3lk fwT q% ^ w-w 

3T34ff^ ^ ^ ^ ^ w Rr^ affr-91# iR 

3 T^'Jll'^j)l 


mm-ix 


^ Rr^ 3k ^ TR #f^ ^ if 

^ ^ ^ 3T^k^ ^ fkikr ^ ^kiTi 


106 RRmios^^q^TR 






(1) ^ ^ MRrff Mf 3Fr 

Ri4l'+<ii ^ 31 'ti4ci ilchd ^ fcm 3i^^T8ir ^ 

ar^ik^ ^ fkr yRR^^ki ^ to ak kft 
3TRPi^l?d ^ 3T^ w fwR ak ^ Mm 
31^21^ 'SRT fklT'STT'RTTI 


4t d)4dl0 k ^ fk^ W 













[HFTm—73T^4] 


•RM Tnm ; 



(2) ^ ^ 3#^ % ^ felt fefet ^ feR fe^ 

^ fefeT ^ 3RTfe M, yRiR^ife ^ ^ fe 
'fet sii5j RpTfen "RfrfRrjlfe ^ srfer ^ ^Itft 
^fefTTt ^ fefe ^ ^ cWT ^ felt 
ffeffefe fefe fe, 3TSlf^- 


(75) +4^171 ^ fe ^ ^ ^ fefer 

3lfe 3fe ^ fewiT ^ Tlt^ Tmr #l1t^fe ^ 
TRlftr R 73^ 3feT t 3Rt ^ R fe fe. 

3feT 'qfer ffer t fefer ^ T^rt t 
fefe^3TWT, atr 

^ ^ 3feT ^ fetr ^ 31#T ^tfet t?R 

tr fer T1T31, 31 fefet ^ fefetfe ^ 3Tfer ti 
T^TH t?H tr ^3^41 ^ 3fe fer tr feR^ ^ 
^irt ffe? RTtcT <|R|, 1fel^ ifefTTT ^^4 


^ aiPdR^rl, mu R^tl+dl t ttw 4t afeir ^ RTffet 
fir 3Tfe fer-ft^ tr ^ fer 3WT tit 3F5 

Trf^ tr ffe TM tt ^TFRT, 3fe ^ 37^ life? R-, 
fell 1% gTST WM^, TTO feRR few IWT, 
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SMALL INDUSTRIES DEVELOPMENT BANK OF INDIA 
NOTIFICATION 

New Delhi, the 26th December. 2001 

HRDD/2266/Stafr Regulations,— The following is published for general information :— 

SMALL INDUSTRIES DEVELOPMENT BA NK OF INDIA (STAFF) REGULATIONS, 2001 

Regulation 

No. 

Preamble Whereas it is felt necessary to frame regulations defining the terms 

and conditions of service of the staff of the Small Industries Devel¬ 
opment Bank of India, the Board of the Small Industries Develop¬ 
ment Bank of India hereby makes the following regulations : 

—— CHAPTER-I ~ 

PRELIMINARY 


Short title 

1 

These regulations may be called the Small Industries Development 
Bank of India (Staff) Regulations, 2001. 

Application 

2 

(1) These Regulations shall apply to - 

(i) an employee who is deemed to be appointed by the Small 
Industries Development Bank of India by reason of sub-sections (1) 
and (2) of Section 33 of the Small Industries Development Bank of 
India Act, 1989 (39 of 1989) (hereinafter referred to as “the Act"), and 

(ii) every whole time employee of the Small Industries Development 
Bank of India; 

Provided that they shall not apply, except as otherwise provided 
in these Regulations or to such extent as may be specially or 
generally prescribed by the Board, to - 

(a) the Chairman and Managing Director, 

(b) Whole-time Directors 

(c) staff employed temporarily or officers or other staff recruited on 
special contracts, and. 

(d) staff employed outside India. 

(2) Nothing in these Regulations shall operate to override any special 
agreement or agreements entered into by the Small Industries 
Development Bank of India with any of its employees. 

Definitions 

3 

In these Regulations, unless there is anything repugnant in the 
subject or context - 

(a) “the Board” means the Board of Directors of the Small Industries 
Bank and, in relation to any powers exercisable by it, includes the 
Executive Committee and also any other Committee of Directors; 

(b) “the Chairman” means the Chairman and Managing Director of 
the Small Industries Bank and in relation to the powers exercisable 
by the Chairman and Managing Director includes a Whole time 
Director and an Executive Director, 

(c) "Chief Accountant" means the Chief Accounting Officer of the 
Small Industries Bank and, in relation to any powers exercisable by 
Chief Accountant, includes a Chief General Manager or General 
Manager or Deputy General Manager in the Accounts Department. 
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(d) “the Chief General Manager" means an officer, who, for the time 
being, holds the office of the Chief General Manager in the Small 
Industries Bank and in relation to any powers exercisable by the 
Chief General Manager includes: 

(I) a General Manager or a Deputy General Manager, in the 
respective departments at the Head Office of the Small Industries 
Bank, who, for the time being, is the officer in charge of a division or 
a department or a wing, as the case may be, in which the employee 
concerned is employed or to be employed, and 

(ii) a General Manager or a Deputy General Manager, who, for the 
time being, is the officer in charge of an office of the Small Industries 
Bank and also such other officer of that office in relation to the 
powers exercisable by such a General Manager or a Deputy General 
Manager; 


(e) “compensatory allowance" means an allowance granted to meet 
expenditure necessitated by the special circumstances in which the 
duty is performed. 


(f) “Competent Authority" means 

(i) the Chairman, in the case of officers other than officers in Grade 
‘A’ and also includes Executive Directors. 

(ii) Whole-time Director or Executive Director in the case of officers 
lower in rank than the Executive Director but other than officers 
in Grade ‘A’, and, 

(iii) Chief General Manager in the case of other employees. 

It also includes in regard to any matter or power to be dealt with or 
exercised by the Chairman under these Regulations which has been 
delegated to any other authority, the authority to whom the disposal 
of the matter or the exercise of the power has been so delegated; 


(g) "duty” includes - 
(!) service as a probationer 

(ii) period during which an employee is on joining time; 

(iii) period during which an employee is on casual leave or special 
casual leave duly authorised by a competent authority; and, 

(iv) any other period specifically classified as duty by the Chairman; 


(h) “family" means an employee's spouse and children ordinarily 
residing with and wholly dependent on the employee; 


(i) “Leave pay" means the monthly pay which an employee would 
have drawn while on duty but for proceeding on leave. 
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Pay during leave shall be drawn at full, half or quarter rate of leave 
pay, as the case may be, according to the kind of leave availed of by 
the employee, no pay being admissible during extra-ordinary leave; 

(i) “pay” means the amount drawn by an employee as - 

(i) pay which has been sanctioned for a post held by the employee 

substantively or in an officiating capacity, or to which the 
employee is entitled by reason of the position of the employee in 
a cadre; 

(ii) special pay and personal pay; 

(iii) any other emoluments which may be specifically classified as pay 
by the Board; 

(k) “personal pay" means an additional pay granted to an employee - 

(i) to save the employee from loss of substantive pay in respect of a 
permanent post due to revision of pay or any reduction of such 
substantive pay otherwise than as a disciplinary measure; or 

(ii) in exceptional circumstances, on other personal considerations; 

(I) “the Small Industries Bank" means the Small Industries 
Development Bank of India established under the Act. 

(m) "special pay” means an addition, in the nature of pay, to the 
emoluments of a post or of an employee granted in consideration of - 

(i) the specially arduous nature of the duties; or 

(ii) a specific addition to the work or responsibility; 

(n) “substantive pay” means the pay to which an employee is entitled 
on account of a post to which the employee has been appointed 
substantively or by reason of the substantive position of the 
employee in a cadre. 

Board’s power to 
change Regulations 

4 

The Board reserves the right of changing these Regulations from 
time to time; 

Provided that no new Regulation or alteration in an existing 
Regulation shall have any force until passed as a resolution of the 
Board and issued in the form of a circular by the Head Office of the 
Small Industries Bank. 

Provided further, that no new Regulation or alteration in an 
existing Regulation shall operate to reduce the scale of pay of an 
employee on which the employee is entitled to draw pay in the 
substantive capacity on the day the new Regulation or alteration 
comes into force. 
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Chairman's power to 
delegate 

5 

The Chairman may delegate to the Chief General Manager, General 
Manager, Deputy General Manager, or any other officer, subject to 
such conditions as the Chairman may think fit to impose, all or any 
powers conferred upon the Chairman by these Regulations with the 
exception Of the powers conferred by Regulations 20, 21,46 and 48. 

Power to Interpret 
and implement 

Ragulations 

6 

(1) The power to interpret the Regulations vests in the Chairman who 
is also hereby empowered to Issue such administrative instructions 
as may be necessary to give effect to, and carry out the purpOfteA^, 
the provisions of these Regulations or otherwise to secure effective 
control of the staff. 

(2) The powers exercisable by an authority under these Regulations 
shall also be exercisable by any other authority supenor to that 
authority. 

CHAPTER - II 

APPOINTMENTS. PROBATION AND TERMINATION 
OF service 



Section 1 - Appointments 

Classification of 

permanent staff 

7 

(1) The permanent staff of the Small Industries Bank shall be 
classified as follows; 

Class 1 - Officers 

Class III - Clerical staff } Employees-in 

Class IV - Subordinate staff } workmen cadres 

(2) The Board shall specify from time to time the pay of each post or 
group of posts and the Chairman shall specify the number of posts of 
officers in each group. The number of new posts created in each 
grade shall be reported to the Board from time to time. 

Temporary Staff 

8 

(1) Notwithstanding anything contained in these Regulations, such 
officers as may be authorised by the Board in this behalf, may 
appoint staff on temporary basis subject to such general or special 
directions as may be issued by the Chainnan from time to time. 

(2) The terms and Conditions of service of the temporary staff shall be 
prescribed by the Chairman but in no ca,se shal] the terms apd 
conditions so prescribed be more favourable ttjan those laid dowfi in 
these Regulations for an appointment carrying equivalent statgS| or 
responsibility. 

Authorities 
empowered to 
appoint 

9 

Appointment to the servioe of the Small Industries Bank shall be 
made as follows; 

(a) to posts of officers In Grade 'D' and above by the Chairman, 

(b) to posts of officers in Grades 'C and ‘B’ by the Chief General 
Manager, HRDD, Head Office, subject to the approval of the 
Chairman, 
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(c) to posts of officers in Grade 'A' by the Chief General Manager, 
HRDD, Head Office, subject to such general or special instructions as 
may be issued from time to time by the Chairman, 

(d) to any other post by the Chief General Manager subject to such 
general or special instructions as may be issued from time to time by 
the Chairman. 

Other appointments 

10 

(1) Subject to such general or special Instructions as may be Issued 
from time to time by the Board, all appointments shall made as 
hereinafter provided; 

(a) if the post to which the appointment is made is the lowest in the 
group to which it belongs, direct, and, 

(b) in other cases, by promotion 

Provided that, the Chairman may, at his discretion, authorise the 
appointment of candidates possessing special qualifications to a 
grade higher than the lowest. 

(2) Appointment of subordinate staff may be made direct or by 
promotion as the Chief General Manager may deem fit. 

(3) No employee may be transferred from one class to anpther 
without the specific approval in each case of the Chief General 
Manager. 

Appointments to be 
made on minimum 
pay of grade 

11 

All first appointments shall be made on the minimum pay of the grade 
to which the appointment is made, provided that the Chairman may 
authorise the grant of not more than four initial increments in the 
scale of pay fixed for the grade in which the appointment is proposed 
to be made in the case of a candidate. 

(a) who possesses good academic qualifications, or, 

(b) who was In the temporary employment of the Small Industries 
Bank prior to appointment in one of the posts covered by these 
Regulations, or, 

(c) who possesses special experience of value to the Small 
industries Bank. 

Re-employment In the 
Small Industries 

Bank’s service 

12 

(1) No person who has been removed or dismissed or has othenwise 
ceased to be in the service of the Small Industries Bank may be 
re-employed without the specific sanction of, and, on such terms and 
conditions as may be prescribed by the Chairman, subject, in the 
case of appointments to senior officers' posts in grade 'D' and above, 
to the approval of the Board, 

(2) Except as otherwise provided by the Chairman or the Board at the 
time of re-employment, these Regulations shall apply to a person 
who is re-employed in the service of the Small Industries Bank as if 
the person had entered the service for the first time on the date of 
such re-employment. 
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Commencement 

service 



Definition of service 



Officers in Grade ‘C 
or above (Direct 
Recruits) 


Other Officers 


Other employees 


Discharge during 
probation 






(1) Except as otherwise provided by or under these Regulations, 
“service" of an employee shall be deemed to commence from the 
working day on which the employee reports for duty in an 
appointment covered by these Regulations at the place and time 
intimated to the employee by the appointing authority. 

Provided that if the employee reports in the afternoon, the 
service of the employee shall commence from the next following 
working day. 

Explanation: In the case of an employee transferred to the service of 
the Small Industries Bank from the service of the Industrial 
Development Bank of India, who elects and is permitted to serve 
under these Regulations, the “service" of the employee shall be 
deemed to commence from the date on which the service of the 
employee commenced or is deemed to have commenced under the 
Industrial Development Bank of India (Staff) Rules, 1980. 


(2) “Service” includes the period during which an employee is on duty 
as well as on leave duly authorised by a competent authority but 
does not include any period during which an employee is absent from 
duty without permission or overstays leave, unless specifically 
permitted by a competent authority. 


Section 2 - Probation 


An officer in Grade “C" or above directly recruited to the service of the 
Small Industries Bank shall be required to be on probation for a 
period which shall not be less than one year and more than two years 
as may be fixed by the Chairman at the time of appointment of the 
officer. 


An officer other than an officer referred to in Regulation 14 shall, 
unless selected from the staff of the Small Industries Bank when the 
probationary service may be dispensed with or curtailed at the 
discretion of the Chairman, be on probation for two years. 


Employees not included in Regulations 14 and 15 shall, on their first 
appointment in the service of the Small Industries Bank, be required 
to be on probation for six months. 


(1) During the first month of probationary period, an employee shall 
be liable to be discharged at one day’s notice and thereafter at one 
month’s notice or by payment of substantive pay for one day or one 
month, as the case may be, in lieu thereof 

(2) Without prejudice to the provisions of Regulation 25, an officer 
selected from the staff of the Small Industries Bank and appointed on 
probation shall be liable to be reverted to the previous grade of the 
officer without notice or pay in lieu thereof if, in the opinion of the 
competent authority, the officer fails to show satisfactory promise 
during the period of probation. 
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Appointing 

abthorlty’s power to 
ext^hd probationary 
t?eriod 

18 

The period of probation of an employee may be extended at the 
discretion of the appointing authority but in no case may this period 
exceed - 

(!a) four years in the case of officers, and; 

(b) one year in the case of other employees. 

Teijpporary sarvlpe in 
JleM of probation, 

19 

T 

Where an employee has rendered continuous temporary service prior 
to the appointment in a permanent vacancy, the provisions of 
Regulations 14 and 16 regarding the period required to be spent on 
probation may be waived, at the discretion of the appointing authority, 
to the extent of the period of such temporary service 



Section 3 - Termination of Service 

1 ^ . , 1 . 

Determination of 

service by notice 

, 20 

(1) Subject to the provisions of sub-reguiation (4) an empioyee shail 
nqtjaave or discoritinue the service in the Smail industries Bank 
without first giving notice in writing of the intention to ieave or 
discontinue the service. The period of notice required shaii be - 

(a) three months in the case of an employee in Ciass i, and. 

(b) one month m the case of an employee in any other class 

and shall be given to the Chairman in the case of an officer and to 
the Chief General Manager in othqr cases and, in case of breach 
of the provisions of this sub-regqiation, the employee shall be 
liable to pay to the Small Industries Bank as compensation a 
sum equal to the substantive pay for the period of notice required 
of the employee; 

Provided that the payment of such compensation may be waived 
at the discretion of the Chairman or the Chief Generai Manager, 
as the case may be 

j 1 

Notwithstanding anything contained in the sub-reguiation (1) 
above, no employee will discontinue the employment with the 
Small Industries Bank unless the resignation is accepted by the 
competent authority. 

(2) The Small Industries Bank may detemiine the service of any 
employee after the expiry of the peripd of probation, on giving the 
empfoyee - 

(a) three months' notice or pay in lieu- thereof, if the employee is in 
Class 1, and 

(b) one month’s notice or pay in lieu thereof if the employee is in any 
other class. 
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The power to determine the service of an employee shall be 
exercised by the Chairman with the prior approval of the Executive 
Committee in the case of an officer other than an officer in Grade 'A' 
and by the Chief General Manager. HRDD, Head Office, subject to 
such general or special instructions as may be issued by the 
Chairman in the case of an officer in Grade ‘A’ or any other 
employee. 


(3) Nothing in sub-regulation (2) shall affect the right of the Small 
Industries Bank to- 


(a) retire or dismiss an employee without notice or pay in lieu thereof 
in accordance with the provisions of Regulations 21 and 46; and 

(b) determine the service of an employee without notice or pay in lieu 
thereof on the employee being certified by the Medical Officer of the 
Small Industries Bank to be pemianently incapacitated for further 
continuous service in the Small Industries Bank 


(4) (a) Notwithstanding anything to the contrary contained in 
sub-regulation (1), an employee against whom disciplinary 
proceedings are pending shall not leave or discontinue the 
service in the Small Industries Bank without the prior approval in 
writing of the competent authority and any notice of resignation 
given by such an employee shall not take effect unless it is 
accepted by the competent authority; 


• (b) Disciplinary proceedings shall be deemed to be pending 
against an employee for the purposes of this sub-regulation if the 
employee has been placed under suspension, either under 
Regulation 45 or sub-regulation (5) of Regulation 46 of these 
Regulations or any notice has been issued asking the employee 
to show-cause as to why disciplinary proceedings should not be 
initiated against the employee or any charge-sheet has been 
issued to the employee under Regulation 46 and will be deemed 
to be pending till final orders are passed by the competent 
authority. 


Explanation 1: The expression 'month' used in this Regulation shall 
be reckoned according to the English calendar and shall commence 
from the day following that on which notice is given by the employee 
or the Small Industries Bank as the case may be. 


Explanation 2: A notice given by an employee under sub-regulation 
(1) above shall be deemed to be proper only if the employee remains 
on duty during the period pf the notice, and an employee shall not be 
entitled to set off any leave earned and not availed of against the 
period of such notice. 
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Superannuation and 
Retirement 



(1) An employee, shall retire at 60 years of age; 

Provided that an employee, who attains the age of superannuation on 
any day other than the first during, any calendar month, shall retire on 
the last day of that month. 

Provided further that in the case of an employee in Class IV who has 
reached the age of 57 years, the Small Industries Bank may, at its 
discretion, retire the employee after giving two months' notice in 
writing if in the opinion of the competent authority the efficiency of the 
employee is found to have been impaired; 

Provided further that the Small Industries Bank may, at its discretion, 
retire, in public interest, an employee other than an employee in 
Class IV, at any time after completion of 50 years of age; 


Provided further that in the case of an employee other than an 
employee in Class IV who has attained the age of 55 years, the 
continuance in service of such an employee upto the age of 60 years 
shall be subject to the employee being found suitable to be retained 
In service. _ 

(2) The power conferred by the provisos to sub-regulation (1) shall be 
exercised by the Chairman with the prior approval of the Executive 
Committee in the case of an officer other than an officer in Grade ‘A’ 
and by the Chief General Manager, HRDD, Head Office, subject to 
such general or special instructions as may be issued by the 
Chairman, in the case of an officer in Grade 'A' and other employees, 

(3) An employee who has attained the age of 50 years may 
voluntarily retire after giving to the competent authority three month's 
notice In writing. 

(4) Without prejudice to sub-regulation (3), an employee governed by 
the Small Industries Development Bank of India Pension Regulations, 
1993 may voluntarily retire at any time after the employee has 
completed 20 years of qualifying service in the Small Industries Bank 
as defined In the Small Industries Development Bank of India 
Pension Regulations. 1993 (including the period, if any, of such 
service rendered or deemed to have been rendered in Industrial 
Development Bank of India), (even though the employee has not 
attained the age of 50 years), after giving to the competent authority 
three months' notice in writing. 

Provided that this sub-regulation shall not apply to an employee 
who is on deputation or study leave abroad, unless after having been 
transferred or having returned to India the employee has resumed the 
charge of the post in India and served for a period of not less than 
one year. 
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Provided further that this sub-regulation shall not apply to an 
employee who seeks retirement from service for being absorbed 
permanently in an autonomous body or a public sector undertaking to 
which the employee is on deputation at the time of seeking voluntary 
retirement. 


(5) The notice of voluntary retirement given under sub-regulation (3) 
or sub-regulation (4) shall not be valid unless it is accepted by the 
competent authority; 

Provided that where the competent authority does not 
communicate its decision not to accept such notice before the expiry 
of the period specified in the notice, the retirement shall become 
effective from the date of expiry of such period. 


(6) The competent authority may, if so requested by the employee, 
retiring pursuant to sub-regulation (3) or (4), as the case may be, 
waive the notice of voluntary retirement with respect to its full period 
or part thereof, if the competent authority is satisfied that such waiver 
will not cause any administrative inconvenience. Such waiver shall, if 
granted, be subject to the condition that the employee shall not apply 
for commutation of a part of the pension before the expiry of the 
period of notice of three months. 


(7) An employee, who has elected to voluntarily retire, pursuant to 
sub-regulation (3) or sub-regulation (4) and has given notice for the 
purpose, shall not be entitled to withdraw the notice, except with the 
permission of the competent authority, provided that the request for 
such withdrawal shall be made before the intended date of 
retirement. 


(8) Notwithstanding anything contained in this Regulation, where an 
employee has ordinary leave earned but not availed of as on the date 
of retirement, at the option of the employee, the employee may either 
be- 


a) permitted to avail of ordinary leave to the credit of the employee as 
on the date of retirement subject to a maximum of ten months and in 
that case, the employee will be deemed to retire from service on the 
expiry of the leave; 


OR 


b) paid a lumpsum amount which would be equivalent to pay as 
defined in Regulation 3(j) of these Regulations, as on the date of 
retirement of the employee, for the unavailed ordinary leave to the 
credit of the employee as on the date of retirement subject to a 
maximum of ten months plus all allowances normally admissible to 
the employee concerned during ordinary leave. 
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Explanation: “Date of Retirement" means the date on which the 
employee attains the age of superannuation in accordance with the 
provision of this Regulation or the date on which the employee is 
retired by the Small Industries Bank under sub-regulation (1) or the 
date on which the employee voluntarily retires in terms of 
sub-regulation (3) or sub regulation (4) as the case may be. 

(9) Notwithstanding anything contained in this Regulation or any 
other Regulation, in case disciplinary proceedings have been initiated 
against an employee before the employee ceases to be in the service 
of the Small Industries Bank the disciplinary proceedings may, at the 
discretion of the Chairman, be thereafter continued and concluded by 
the competent authority as if the employee continues to be in the 
service, so however, that the employee shall be deemed to be in the 
service only for the specific purpose of the continuance and 
conclusion of such proceedings. 

Explanation : ‘Disciplinary Proceedings' shall include a suspension 
of an employee under Regulation 45 or sub-regulation (5) of 
Regulation 46 of these Regulations, or any notice issued to an 
employee asking the employee to show cause as to why disciplinary 
proceedings should not be initiated against the employee, or any 
charge-sheet issued to an employee under Regulation 46 of these 
Regulations and will be deemed to be pending till final order is 
passed by the competent authority, 

CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION 
AND REVERSION 

Record of service 

22 

A record of service shall be maintained by the Small Industries Bank 
in respect of each employee at such place or places and shall be 
kept in such form and shall contain such information as may be 
specified from time to time by the Chief General Manager, HRDD, 
Head Office. 

Seniority 

23 

An employee confirmed in the service of the Small Industries Bank 
shall ordinarily rank for seniority in the grade according to the date of 
confinnation of the employee in the grade and an employee on 
probation shall ordinarily rank for seniority among the employees 
selected along with the employee in the same batch according to the 
ranking assigned to the employee at the time of selection. 

Promotion 

24 

All appointments and promotions shall be made at the discretion of 
the Small Industries Bank and notwithstanding the seniority of an 
employee in a grade, no employee shall have a right to be appointed 
or promoted to any particular post or grade. 

Reversion 

25 

(1) An employee transferred or promoted from one appointment to 
another shall be liable to be reverted without notice at any time within 
one year of such transfer or promotion. 
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(2) An employee who has been appointed to officiate in a higher 
grade or appointment, or whose confirmation in a higher grade or 
appointment is subject to the employee undergoing probation for any 
specified period or otherwise, shall be liable to be reverted without 
notice at any time, when the employee is so officiating or undergoing 
probation. 

(3) Nothing in sub-regulations (1) and (2) shall affect the provisions 
of Regulation 46. 

CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

Section 1 - Conduct and Discipline 

Scope of an 

employee’s service 

26 

Unless in any case it be otherwise distinctly provided, the whole time 
of an employee shall be at the disposal of the Small Industries Bank, 
and the employee shall serve the Small Industries Bank in its 
business in such capacity and at such place as the employee may 
from time to time be directed. 

Liability to abide by 
the Regulations & 
Orders 

27 

Every employee shall conform to and abide by these Regulations and 
shall observe, comply with and obey all orders and directions which 
may from time to time be given to the employee by any person or 
persons under whose jurisdiction, superintendence or control the 
employee may for the time being be placed. 

Obligation to 

maintain secrecy 

28 

Every employee shall maintain the strictest secrecy regarding the 
affairs of the Small Industries Bank and the affairs of its constituents 
and shall not divulge, directly or indirectly, any information of 
confidential nature either to a member of the public or of the staff of 
the Small Industries Bank, unless compelled to do so by a judicial or 
other authority, or unless instructed to do so by a superior officer in 
the discharge of duties. 

Employees to 
promote Small 
Industries Bank’s 
Interests 

29 

Every employee shall serve the Small Industries Bank honestly and 
faithfully and shall use the utmost endeavours to promote the 
interests of the Small Industries Bank and shall show courtesy and 
attention in all transactions and dealings with the officers of 
Government and the constituents of the Small Industries Bank. 

Prohibition against 
participation In 
politics and standing 
for election 

30 

No employee shall take active part in politics or iii any political 
demonstration, or stand for election as member of a Municipal 
Council, District Board or any other Local or Legislative body, 

Prohibition against 
Joining certain 
associations & 
strikes, etc. 

31 

(1) No employee, who is not a 'workman' within the meaning of the 
Industrial Disputes Act, 1947, shall - 
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[i] become or continue to be a member or office-bearer of, or be 
otherwise directly or indirectly associated with, any trade union of 
employees of the Small Industries Bank who are 'workmen' within the 
meaning of that Act, or a federation of such trade unions; 

[ii] resort to, or in any way abet, any form of strike or participate in 
any violent, unseemly or indecent demonstration in connection with 
any matter pertaining to the conditions of service of the employee or 
the conditions of service of any other employee of the Small 
Industries Bank. 

(2) In relation to an employee who is officiating in a higher grade or 
post which is not a grade or post of a ‘wofkman’ as aforesaid, this 
Regulation shall also apply for so long as such employee is officiating 
in such higher grade or post. 

Contribution to the 
press 

32 

No employee may contribute to the press anything relating to the 
affairs of the Small Industries Bank without the prior sanction of the 
competent authority or, without such sanction, make public or publish 
any document, paper or information which may come into the 
possession of the employee in an official capacity. 

Employees not to 
seek outside 

employment 

33 

No employee shall accept, solicit or seek any outside employment or 
office, whether stipendiary or honorary without the previous sanction 
of the competent authority. 

Employment after 

retirement 

34 

(1) No officer of the Small Industries Bank, who has ceased to be in 
service whether by retirement, resignation or otherwise, shall, within 
a period of two years from the date from which the officer finally 
ceased to be in the service of the Small Industries Bank, accept or 
undertake a commercial employment except with the previous 
sanction in writing of the Chairman. 

Provided that an officer who was permitted by the Small Industries 
Bank to take up a particular form of commercial employment during 
the leave preparatory to retirement of the officer or during refused 
leave shall not be required to obtain subsequent permission for the 
continuance in such employment after ceasing to be in the service of 
the Small Industries Bank. 

(2) For the purpose of this Regulation, “commercial employment" 
means: 

[i] employment in any capacity including that of an agent, under a 
company, co-operative society, firm or individual engaged in trade, 
commercial, industrial, financial or professional business and also 
includes a directorship of such a company and partnership of such 
firm but does not include employment under a body corporate wholly 
or substantially held or controlled by Government. 

[i "eiting up practice, eithpr independently or as a partner of a firm, 
as adviser or consultant in n otters in respect of which the officer who 
has ceased to be in tlie services of the Small Industries Bank - 
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[a] has no professional qualification and the matters in respect of 
which the practice is to be set up or carried on are relatable to the 
official knowledge or experience of the officer, or, 

[b] has professional qualifications but the matters in respect of which 
such practice is to be set up are such as are likely to give the clients 
of the officer an unfair advantage by reason of the previous official 
position of the officer, or, 

[iii] undertaking work involving liaison or contact with the offices or 
officers of the Small Industries Bank and/or Government, 

Explanation: For the purpose of this Regulation, “employment under 
a co-operative society" includes the holding of any office, whether 
elective or otherwise, such as that of President, Chairman, Manager, 
Secretary, Treasurer and the like, by whatever name called in such 
society. 

Part-time work for 
outside bodies 

35 

No employee shall undertake part-time work for a private or public 
body or a private person, or accept any fee therefor, without the 
sanction of the competent authority which shall grant the sanction 
only in exceptional cases when it is satisfied that the work can be 
undertaken without detriment to the official duties and responsibilities 
of the employee. The competent authority may, in cases in which it 
thinks fit to grant such sanction, stipulate that any fee received by the 
employee for undertaking the work shall be paid, in whole or in part, 
to the Small Industries Bank, 

Employee not to be 
absent from duty 
without permission or 
be late In attendance 

36 

(1) An employee-shall not be absent from duties without having first 
obtained the permission of the competent authority, nor shall the 
employee be absent in case of sickness or accident without 
submitting a medical certificate acceptable to the Small Industries 
Bank; 

Provided that in the case of temporary indisposition the production 
of a medical certificate may, at the absolute discretion of the 
competent authority, be dispensed with. 

(2) An employee who absents from duty without leave or overstays 
leave, except under circumstances beyond the control of the 
employee for which the employee must tender a satisfactory 
explanation, shall not be entitled to draw any pay and allowances, 
during such absence or overstayal, and shall further be liable to such 
disciplinary measures as the competent authority may impose. The 
period of such absence or overstayal may, if not followed by 
discharge under Regulation 17 or termination of services under 
Regulation 20 or dismissal under Regulation 46, be treated as period 
spent on extraordinary leave. 




THE GAZETTE OF INDIA: EXTRAORDINARY 


iPart ni—S ec. 4] 




Absence from station 


Acceptance of gifts 


Giving and taking 
dowry 



SMALL INDUSTRIES DEVELOPMENT BANK OF INDIA [STAFF] REGULATIONS, 2001 


Regulation 

No 


(3) An employee who is habitually late in attendance shall, in addition 
to such other penalty as the competent authority may deem fit to 
impose, have one day of casual leave forfeited for every three days 
the employee is late in a month. Where no casual leave is due to 
such an employee, the period of leave to be so forfeited may be 
treated as ordinary or extraordinary leave as the competent authority 
may determine. 


An employee in Class I and an employee in any other Class if so 
required by the competent authority, must not be absent from station 
overnight without obtaining previous sanction from the Deputy 
General Manager. Such pe.miission in the case of Deputy General 
Managers and other officers in higher grades shall be obtained from 
the officer in the next higher grade. 


An employee shall not solicit or accept any gift from a constituent of 
the Small Industries Bank or from any employee of subordinate grade 
or post. 


An employee shall not 


(i) give or take or abet the giving or taking of dowry; or, 

(ii) demand, directly or indirectly, from the parents or guardians of a 
bride or bridegroom, as the case may be, any dowry. 

Explanation: In this Regulation, the term “dowry” shall have the 
same meaning as in the Dowry Prohibition Act, 1961. 


An employee shall - 


(a) strictly abide by any law relating to intoxicating drinks or drugs in 
force in any area in which the employee may, for the time being, 
happen to be; 

(b) not be under the influence of any intoxicating drink or dmg while 
on duty and shall also take care that performance of duties by 
the employee at any time is not affected in any way by the 
influence of such drink or drug; 

(c) refrain from consuming, in a public place, any intoxicating drink or 
drug; 

(d) not appear in a public place in a state of intoxication; 

(e) not use any intoxicating drink or drug to excess. 


Restrictions on 

consumption of 

alchoholic drinks / 
drugs 
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Explanation: For the purpose of this Regulation, the term "public 
place’ would include clubs (even exclusively meant for members 
where it is pennissible for the members to invite non-members as 
guests), bars and restaurants, public conveyances and all other 
places to which the public have or are permitted to have access, 
whether on payment or otherwise. 

Private Trading 

41 

No employee shall engage in any commercial business or pursuit 
either on account of the employee or as agent for others, nor act as 
an agent for an insurance company nor shall the employee be 
connected with the formation or management of a joint stock 
company. 

Speculating in 

stocks, shares, etc. 

42 

An employee shall not speculate in stocks, shares, securities or 
commodities of any description; 

Provided that nothing in this Regulation shall be deemed to 
prohibit an employee from making a bonafide investment of the own 
funds of the employee in such manner as the employee may wish. 

Restrictions on 

borrowings and 

Investments 

43 

(1) An employee shall not borrow money from, or in any way be 
under pecuniary obligation to, a broker or an employee of the Small 
Industries Bank subordinate in grade or post or any firm or persons 
having dealings with the Small Industries Bank. 

(2) No employee shall make or permit any member of the family of 
that employee to make any investment which is likely to embarrass or 
influence the employee in the discharge of official duties. 

Explanation: For the purpose of this sub-regulation, the word 'family' 
includes any relative ordinarily residing with or dependent on an 
employee. 

Employees in debt 

44 

An employee who is in debt shall furnish to the competent authority a 
signed statement of the position half-yearly on June 30 and 
December 31 every year and shall indicate in the statement the steps 
being taken by the employee to rectify the position. An employee 
who makes a false statement under this Regulation or who fails to 
submit the prescribed statement or appears unable to liquidate the 
debts within a reasonable time or applies for the protection of an 
insolvency court shall be liable to dismissal. 

Explanation - 1 : For the purpose of this Regulation, an employee 
shall be deemed to be in debt if the total liabilities of the employee 
exclusive of those which are fully secured exceed the substantive 
pay of the employee for twelve months. 

Explanation -2 : An employee shall be deemed to be unable to 
liquidate the debts within a reasonable time if it appears that, having 
regard to the personal resources of the employee and unavoidable 
current expenses, the employee will not cease to be in debt within a 
period of two years. 
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Employees arrested 45 (1) An employee against whom a case in respect of any criminal 

for debt or on offence is under investigation, inquiry or trial or who is arrested for 

criminal charge debt or is detained in pursuance of law, may, if so directed by the 

competent authority, be considered as being or having been under 
suspension for such period as the competent authority may direct. In 
respect of such period, the employee shall be allowed the payment 
admissible to an employee under suspension under sub-regulation 
(5) of Regulation 46. 

(2) Any payment made to an employee under sub-regulation (1) shall 
be subject to adjustment of pay and allowances of the employee 
which shall be made according to the circumstances of the case and 
in the light of the decision as to whether such period is to be 
accounted for as a period of duty or leave; 

Provided that full pay and allowances will be admissible only if the 
employee - 

(a) is treated as on duty during such period; and, 

(b) is acquitted of all blames or satisfies the competent authority, in 
the case of his release from detention or the detention being set 
aside by a competent court, that the employee had not been guilty of 
improper conduct resulting In detention. 

(3) An employee shall be liable to dismissal or to any of the other 
penalties referred to in Regulation 46 if the employee is committed to 
prison for debt or is convicted for an offence which, in the opinion of 
the competent authority, either involves gross moral turpitude or has 
a bearing on any of the affairs of the Small Industries Bank or on the 
discharge by the employee of duties in the Small Industries Bank; the 
opinion of the competent authority, in this respect, shall be conclusive 
and binding on the employee. Such dismissal or other penalty may 
be imposed as from the date of committal to prison or conviction of 
the employee and nothing in Regulation 46 shall apply to such 
imposition, 

(4) Where an employee has been dismissed in pursuance of 
sub-regulation (3) and the relative conviction is set aside by a higher 
court and the employee is honourably acquitted, the employee shall 
be reinstated in service. 

Explanation : In this Regulation, committal or conviction shall mean 
committal or conviction by the lowest court or any appellate court. 

(5) Where the absence of an employee from duty without leave or 
overstayal is due to the employee having been arrested for debt or on 
a criminal charge or to the employees' having been detained in 
pursuance of any process of law, the provisions of Regulation 36 
shall also apply and for the purposes of that Regulation as so 
applied, the employee shall be treated as having absented without 
leave or, as the case may be, overstayed, otherwise than under 
circumstances beyond the control of the employee. 
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Penalties 

46 

(1) Without prejudice to the provisions of other Regulations, an 
employee who commits a breach of the Regulations of the Small 
Industries Bank, or who displays negligence, inefficiency or 
indolence, or who knowingly does anything detrimental to the 
interests of the Small Industries Bank or in conflict with its 
instructions, or who commits a breach of discipline or is guilty of any 
other act of misconduct, shall be liable to the following penalties: 

(a) reprimand; 

(b) delay or stoppage of increment or promotion; 

(c) demotion to a lower post or grade or to a lower stage in the 
incremental scale; 

(d) recovery from pay of the whole or part of any pecuniary loss 
caused to the Small Industries Bank by the employee; 

(e) compulsory, retirement, provided the employee has reached the 
age as specified in Regulation 21 of these Regulations. 

(f) removal from service, which shall not be a disqualification for 

future employment in the Small Industries Bank. 

(g) dismissal, 

(2) No employee shall be subjected to the penalties (b), (c), (d) (e), 
(f) or (g) of sub-regulation (1) except by an order in writing signed by 
the Chairman in the case of an officer other than an officer in Grade 
'A' or the Chief General Manager in the case of an officer in Grade 'A' 
and other employees and no such order shall be passed without the 
charge or charges being formulated in writing and given to the said 
employee so that the employee shall have reasonable opportunity to 
answer them in writing or in person, as the employee prefers, and in 
the latter case, the defence of the employee shall be taken down in 
writing and read to the employee; 

Provided that the requirements of this sub-regulation may be 
waived, if the facts on the basis of which action is to be taken have 
been established in a Court of Law or Court Martial or where the 
employee has absconded or where it is for any other reason 
impracticable to communicate with the employee or where there is 
difficulty in obsei-ving them and the requirements can be waived 
without injustice to the employee. In every case where all or any of 
the requirements of this sub-regulation are waived, the reasons for so 
doing shall be recorded in writing. 

(3) Notwithstanding anything contained in sub-regulation (2) or in any 
other Regulation, if employees of the Small Industries Bank are 
involved jointly in an incident and disciplinary proceedings are sought 
to be initiated against them and the Chairman is of the opinion that 
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having regard to the facts and circumstances of the case, the 
competent authority in respect of them should be the same, the 
Chairman may direct that the competent authority in such a case 
shall be the competent authority in relation to the highest ranking 
employee involved in the incident and a common enquiry shall be 
held into the charges against the employees concerned and the 
delegation under sub-regulation (4), of the enquiry under this 
Regulation and the procedure, with the exception of the final order, 
shall be in favour of the same enquiry officer. 

(4) The inquiry under this Regulation and the procedure, with the 
exception of the final order, may be delegated, in case the employee 
against whom proceedings are taken is in Class I, to any employee in 
Class I who is in a grade higher than such employee and in the cases 
of other employees to any employee in Class I, 

Provided that if the competent authority, keeping in view the grade of 
the employee in Class I against whom the proceedings are to be 
initiated, considers it necessary to do so, the inquiry under this 
Regulation and the procedure, with the exception of the final order, 
may be delegated to an outsider from one of the following categories: 

(i) a retired District or High Court Judge; or, 

(ii) a practising senior lawyer having practised law for not less than 20 

years; or, 

(iii) a retired senior officer of a public sector bank or financial 
institution; or 

(iv) an enquiry officer nominated by the Central Vigilance 
Commission. 

(5) An employee may be placed under suspension by the officer 
empowered to pass the final order under this Regulation. During 
such suspension, the employee shall receive subsistence allowance 
equal to: 

(i) the substantive pay of the employee plus fifty percent of 
allowances thereon for first six months of suspension; and, 

(ii) the substantive pay of the employee plus seventy five percent of 
allowances thereon for the period of suspension beyond six months. 

Provided that the enhanced rate of subsistence allowance prescribed 
under clause (ii) shall be admissible only if the enquiry is not delayed 
for reasons attributable to the employee concerned or any of the 
representatives of the employee. 
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Provided further that if no penalty under clauses (b), (c), (d). (e), (f), 
or (g) of sub-regulation (1) is imposed, the employee shall also be 
paid the difference between the subsistence allowance and the 
emoluments which the employee would have received but for such 
suspension, for the period the employee was under suspension, and 
that, if a penalty is imposed on the employee under any of the said 
clauses, no order shall be passed which shall have the effect of 
compelling the employee to refund such subsistence allowance. The 
period during which an employee is under suspension shall, if the 
employee is not dismissed from the service be treated as period 
spent on duty or leave as the officer who passes the final order may 
direct. 


(6) Notwithstanding anything contained in this Regulation or any 
other Regulation, the following additional provisions shall apply where 
it is alleged that an officer has been guilty of corrupt practices, 
namely: 


(i) Where it is alleged that an officer is possessed of disproportionate 
assets or that the officer has committed an act of criminal misconduct 
or where the investigation and proof of the allegation would require 
the evidence of persons who are not employees of the Small 
Industries Bank or where, in the opinion of the Chairman, the 
investigation into the allegations cannot be conveniently undertaken 
by the Small Industries Bank, the investigation into the allegations 
may, with the approval of the Chairman, be entrusted to the Central 
Bureau of Investigation or the Central Vigilance Commission or any 
other such agency as may be approved by the Chairman; 


(ii) if, after considering the report on the investigation, the competent 
authority is satisfied that there is a prima facie case for initiating 
disciplinary proceedings against the officer, the competent authority 
may send the investigation report to the Central Vigilance 
Commission or such other authority as may be decided by the 
Chairman in this behalf, for its advice as to whether disciplinary 
proceedings Should be taken against the officer concerned; 


(iii) if. after considering the advice of the Central Vigilance 
Commission or other authority, as the case may be, the competent 
authority is of the opinion that disciplinary proceedings should be 
initiated against the officer concerned, then notwithstanding the 
provisions of sub-regulation (4), the enquiry under this Regulation 
may be entmsted to a Commissioner for Departmental Enquiries, or 
any other person who may be nominated by the Central Vigilance 
Commission for this purpose; 
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(iv) the Enquiry Officer shall submit the report to the competent 
authority and the report shall be fonwarded by the competent 
authority to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, can be 
considered to have been established and the penalty or penalties to 
be imposed under sub-regulation (1) hereof. The penalty or penalties 
to be imposed shall be decided by the competent authority after 
considering the advice of the Central Vigilance Commission, 

Explanation: 

For the purpose of this sub-regulation an employee shall be deemed 
to be guilty of corrupt practices if the employee has committed an act 
of criminal misconduct as defined in Section 13 of the Prevention of 
Corruption Act, 1988, or the employee has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from 
exercising the powers with an improper or corrupt motive. 



Section 2 - Appeals 

Right to appeal 

47 

An employee shall have a right of appeal against any order passed 
by a superior authority which injuriously affects the interests of the 
employee. 

Appellate authorities 

48 

An appeal shall lie- 

[a] in the case of an officer other than an officer in Grade ‘A’ to the 
Board not including the Executive Committee or any other 
Committee of Directors; and 

[b] in the case of an officer in Grade and other employees to the 
Chairman 

Conditions which an 
appeal should satisfy 

49 

Every appeal shall comply with the following requirements: 

[a] it shall be written in English or in Hindi or if not written in English 
or in Hindi, be accompanied by a translated copy in English or Hindi 
and shall be signed, 

[b] it shall be couched in polite and respectful language and shall be 
free from unnecessary padding or superfluous verbiage, 

[c] it shall contain all material statements and arguments relied on 
and shall be complete in itself. 

[d] it shall specify the relief desired, and 

[e] it shall be submitted through the proper channel. 

When appeals may be 
withheld 

50 

An appeal may be withheld by the competent authority if it- 

[a] does not comply with the requirements of Regulation 49, or, 

[b] is illegible or is unintelligible, or, 

[c] deals with a matter which does not concern the employee 
personally, or. 
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[d] repeats an appeal already rejected by the authority to whom the 
appeal is addressed and does not, in the opinion of the competent 
authority, disclose any new points or circumstances which afford 
grounds for reconsideration, or, 

[e] is not preferred within six months of the date of the order against 
which the appeal is made and no reasonable cause is shown for the 
delay; or. 


[f] is addressed to an authority to which no appeal lies under these 
Regulations. 


Grounds for 

withholding the 

appeal to be 

communicated to the 
appellant 

51 

In every case in which an appeal is withheld, the competent authority 
shall inform the appellant the fact of withholding the appeal and the 
reasons for withholding 4. 

Appeal must be 
forwarded to the 
appellate authorities 
with due despatch 

52 

An appeal which is not withheld under Regulation 50, shall be 
forwarded to the appellate authority with the comments of the 
competent authority as soon as possible. 

No appeal lies against 
order withholding 

appeal 

53 

No appeal shall lie against the withholding of an appeal by a 
competent authority. 

Appeals not to be 
addressed to 

Directors 

54 

Appeals shall not be addressed to the Directors personally and any 
such action shall be deemed a breach of discipline. 

Appeals, 

representations and 
petitions not to be 
addressed to outside 
authority or person 

55 

No employee shall address any appeal, representation or petition to 
any outside authority or person in respect of a matter pertaining to 
the service of the employee in the Small Industries Bank. Addressing 
such appeals, representations or petitions shall be deemed a breach 
of discipline. 

Joint Petitions 

56 

The provisions of Regulation 49 to 55 shall also apply, to the extent 


they are relevant, to petitions which concern more than one 
employee and are preferred jointly by a class or group of employees 
or by an association or union of employees recognised by the Small 
Industries Bank, A joint petition shall not be entertained if it relates 
to-__ 

[a] a subject on which the Chief General Manager is competent to 
pass orders and no application for redress has been made to the 
Chief General Manager, or, 

[b] a matter regarding the redress of which a specific procedure has 
been prescribed under any rule or instruction issued by the Small 
Industries Bank, or, 

[c] an individual and is not submitted by that individual. 
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CHAPTER - V 

PAY. ALLOWANCES AND OTHER CONCESSIONS 

Section 1 - Pay and Allowances 

When accrue and 
payable 

57 

Subject to the provisions of these Regulations, pay and allowances 
shall accrue from the commencement of the service of an employee 
and shall become payable on the afternoon of the last working day of 
each month in respect of the service performed during the said 
month. 

Provided that an employee proceeding on leave other than 
extraordinary leave for a period not less than one month shall be paid 
in advance one month’s pay and allowances if the employee applies 
therefor. 

When not payable for 
part of a month 

58 

Pay and allowances shall not be payable for a part of a month to an 
employee who leaves or discontinues service during a month without 
due notice unless such notice has been waived by a competent 
authority. 

When cease 

59 

Pay and allowances shall cease to accrue as soon as an employee 
ceases to be in service. In the case of an employee who is 
dismissed from service, the pay and allowances shall cease from the 
date of dismissal of the employee, In the case of an employee who 
dies while in service, the pay and allowances shall cease from the 
day following that on which the death occurs. 

All employees to be 
graded 

60 

Every employee shall have a post in one of the grades fixed for each 
of the categories of staff which will be considered as the substantive 
grade of the employee and to which the employee shall revert when 
the employee is not - 

[a] under suspension, or, 

[b] on leave or deputation, or 

[c] holding a temporary or a probationary post or officiating in another 
grade. 

Adjustment of pay 
and allowances on 
change of charge, 
when takes effect 

■ 61 

An employee shall commence to draw the pay and allowances of a 
post to which the employee is appointed as from the day on which he 
assumes the duties of the post if the charge of the post is taken 
before noon on that day and from the following day if the charge is 
taken over in the afternoon on any day, 

Two persons not to 
be appointed to a 
post at the same time 

62 

Except as otherwise provided in these Regulations, -no two persons 
may be appointed to, or draw the pay and allowances of, a post at 
the same time. 
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Employees on 

transfer 

63 

When an employee is transferred from one post to another, the 
employee shall, during any interval of duty between the dates of 
handing over charge of the old post and taking over charge of the 
new post, draw the pay and allowances of the old or the new post, 
whichever are less. 

Admissibility of 

allowances 

64 

Allowances shall be payable to employees only if the employees are 
actually at the time fulfilling the conditions subject to which the 
allowances are admissible. 

Overtime allowance 

65 

[1] Notwithstanding the fact that the whole time of an employee is at 
its disposal, the Small Industries Bank may grant overtime allowance, 
not counting as pay, to an employee, other than an employee in 
Class I, if the employee is required to work on Sundays or holidays or 
to put in extra hours on working days in connection with the work of 
the Small Industries Bank. 

[2] The rate at, and the circumstances in which such allowance may 
be drawn shall be determined by the Board. 

Increments when 

accrue 

66 

(1) In an incremental scale, the increment shall accrue on the 
completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or 
substantive. 

Provided that an employee shall draw the increment on the first day 
of the month in which it would fall due irrespective of the actual date 
of its accrual. 

Provided, however, that - 

[i] an increment accruing to an employee during leave of any kind 
specified under Regulation 74 except casual leave shall be granted 
only from the date of resumption of duty on return from such leave; 

pi] the date from which an advance or enhanced increment is to be 
granted to an employee due to passing of certain examinations shall 
be determined in accordance with the relevant rules and regulations; 
and 

[iii] an increment withheld as a measure of penalty shall be granted 
only from the date on which the penalty ceases. 

(2) Sanction to draw increments shall be given by the competent 
authority. 
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(3) Where, consequent upon the grant of extraordinary leave without 
pay and allowances and not counting for increment, the normal 
increment is postponed, such postponed increment shall be granted 
from the first day of the relevant month irrespective of the day on 
which it actually falls due; and, in the case of initial appointment or 
promotion to a higher post, any increment in the substantive or the 
officiating grade shall be granted from the first day of the month in 
which it falls due even if thereby the normal incremental period of 
twelve months is not completed. 


(4) Where an employee is appointed to officiate in a higher grade, 
service in the higher grade shall count for increments under 
sub-regulation (1) in the substantive grade as well as in the higher 
grade and if in between the two grades there is an intermediate grade 
in which the employee was officiating or would have been appointed 
to officiate had the employee not been so appointed in the higher 
grade, also in the intermediate grade. 


(5) If an employee officiating in a higher grade proceeds on leave, 
such period of leave, inclusive of the day preceding the day on which 
the employee reports for duty, if such preceding day is not a working 
day, shall count for purposes of increment in the same way as period 
of duty in the higher grade, unless directed otherwise by the 
competent authority, although, in terms of Regulation 60 the 
employee would have reverted to the substantive grade with effect 
from the date of proceeding on leave, 

Explanation. For purposes of this sub-regulation, leave does not 
include extraordinary leave without pay and allowances and not 
counting for increments. 


(6) The period during which an employee is on leave without pay 
shall not count for increments unless otherwise specifically 
authorised by the competent authority for reasons to be recorded in 
writing. 


(7) No increment may be withheld except as a disciplinary measure 
under Regulation 46 and each order withholding an increment shall 
state the period for which it is withheld and whether the 
postponement shall have the effect of postponing future increments. 

Provided that if in an incremental scale there is an efficiency bar, an 
employee shall not draw increments above that bar until certified fit to 
do so by the Chairman in the case of officers and by the Deputy 
General Manager in other cases. On each occasion on which an 
employee is allowed to pass an efficiency bar which has previously 
been enforced, the employee shall be placed in the incremental scale 
at such stage as the authority competent to remove the bar may fix 
provided that such stage shall not be higher than that at which the 
employee would draw pay had the bar not been enforced and further 
that no increment granted on the removal of a bar shall have 
retrospective effect, 
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Premature 

increments 

67 

The Chairman may, in exceptional circumstances, and subject to 
such general or special instructions as may be issued by the Board, 
grant premature increment or increments to an employee provided 
that the grant of such premature increment or increments to an officer 
shall require the approval of the Board in each case, 

Refixation of pay on 
appointment on 

probation 

68 

(1) The pay of an employee on appointment on probation from one 
grade to another shall be initially fixed at the minimum in the scale of 
higher grade, the difference between the pay so fixed and 
substantive pay of the employee in the old scale, if the latter be more, 
being treated as personal pay; 

On confirmation 


(2) On confirmation in the higher grade, the pay of the employee shall 
be fixed at the stage in the higher grade which is next above the 
substantive pay the employee would have drawn in the old grade as 
on the date of confirmation if such pay be higher than the pay drawn 
by the employee at the time of confirmation in the higher grade. 

Officiating pay 

69 

(1) Subject to such special or general instructions as may be issued 
from time to time by the Small Industries Bank, the officiating pay of 
an employee shall be fixed in the manner indicated in sub-regulation 

(2) and (3). 



(2) An employee who is appointed to officiate in a higher grade shall, 
on such appointment, draw an officiating pay equal to the difference 
between the employees substantive pay in the old scale and the 
stage in the scale of pay of the post in which the employee is 
appointed which is next above the substantive pay in the old scale or 
if the employee is already officiating in an intermediate grade, the 
employee shall draw an officiating pay equal to the difference 
between the pay obtained by the employee in the intermediate grade 
and the stage in the scale of pay of the post in which the employee 

IS now appointed which is next above the pay in the intermediate 
grade; provided that when the promotion is of a temporary nature and 
the circumstances of the promotion so justify, the Chairman may fix 
the pay of an employee at an amount less than that admissible under 
this Regulation. 



(3) If an employee reverts and is reappointed to officiate in that higher 
grade, the earlier officiating service of the employee in the higher 
grade will be taken into account for fixing the officiating pay of the 
employee and for permitting the employee to draw increments in the 
officiating grade in terms of sub-regulation (1) of Regulation 66. 
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Refixatlon of pay on 
transfer from one 
scale of pay to 
another 

70 

When an employee is transferred from one scale of pay to another 
and such transfer does not involve the assumption of duties or 
responsibilities of greater importance, the initial pay of the employee 
on the new scale shall be at a stage which is equal to the substantive 
pay of the employee in the old scale, or if there is no such stage in 
the new scale, the stage next below that pay and personal pay equal 
to the difference, such personal pay to be drawn until such time as it 
is absorbed by subsequent increments in the new scale. 



Section 2 - Other concessions 

Leave and retirement 
fare concessions 

71 

The leave and retirement fare concessions shall be admissible to an 
employee in accordance with the scheme as may be approved by the 
Board from time to time. 

Grant of honoraria, 
special pay, special 
Increments or other 
concessions 

72 

(1) The Board may determine the terms and conditions under which 
honoraria, special pay or special increments may be granted to an 
employee for graduation or for holding the National Diploma in 
Commerce or for passing the examinations held by an Institute of 
Bankers, or for holding or acquiring similar other qualifications. 

(2) No concessions, which are not covered by these Regulations, 
shall be granted except with the special sanction of the Board. 

Domicile 

73 

(1) Every employee shall on appointment declare in Form C of 
Regulation 109, the domicile of the employee in writing to the Chief 
General Manager if the employee is in Class 1 or to the Deputy 
General Manager if the employee is in any other class and if such 
domicile is not the place of birth, the employee must establish the 
same to the satisfaction of the appropriate authority, 

(2) No employee who has once indicated the place of domicile, shall 
be allowed to alter the same unless the employee satisfies the 
appropriate authority that the change is necessitated by a bona fide 
reason. 



















[MRiri—75TO4] 




81 


1 SMALL INDUSTRIES DEVELOPMENT BANK OF INDIA [STAFF] REGULATIONS. 2001 | 


Regulation 

No 


CHAPTER - VI 

LEAVE AND JOINING TIME 

Section 1 - General Regulations relating to Leave 

Kinds of leave 

74 

Subject to the provisions of these Regulations, the following kinds of 
leave may be granted to an employee: 

(a) Casual leave and special casual leave; 

(b) Ordinary leave. 

(c) Sick leave, 

(d) Special leave. 

(e) Extraordinary leave. 

(f) Maternity leave, 

(g) Accident leave. 

Authorities 

empowered to grant 
leave 

75 

The power to grant leave shall vest in the Chairman in the case of 
employees in Class I and, subject to such general or special 
directions as may be issued by the Chairman, in the Chief General 
Manager in the case of other employees, and, except as provided in 
these Regulations or in any directions issued by the Chairman, ail 
applications for leave shall be addressed to the authority empowered 
to grant leave. 

Power to refuse leave 
or recall an employee 
on leave 

76 

Leave cannot be claimed as of right. When the exigencies of the 
service so require, discretion to refuse or revoke leave of any 
description is reserved to the authority empowered to grant it, and an 
employee already on leave may be recalled by that authority when it 
considers this necessary in the interests of the service. 

Lapse of leave on 
cessation of service 

77 

Leave earned by an employee lapses on the date on which the 
employee ceases to be in service. 

Earlier return from 
leave 

78 

Unless permitted to do so by the authority which granted the leave, 
an employee on leave may not return to duty more than fourteen 
days before the expiry of the period of leave granted. 

Commencement and 
termination of leave 

79 

(1) The first day of leave of an employee is the working day 
succeeding that upon which the employee hands over charge. 

(2) The last day of leave of an employee is the working day preceding 
that upon which the employee reports for duty. 

Obligation to furnish 
leave address 

80 

An employee shall, before proceeding on leave, intimate to the 
competent authority the address while on leave, and shall keep the 
said authority informed of any change in the address previously 
furnished. 
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Station to which an 
employee should 
report on return 


When medical 

certificate of fitness 
may be demanded 




Leave not admissible 
to an employee under 
suspension 


When applications 
^ hould be submitted 



An employee on leave shall, unless otherwise instructed to the 
contrary, return for duty to the piace at which the employee was last 
stationed. 


The authority empowered to grant leave may require an employee 
who has availed of leave for reasons of health to produce a medical 
certificate of fitness from the Medical Officer of the Small Industries 
Bank or any other qualified medical practitioner acceptable to the 
Small Industries Bank before the employee resumes duty even 
though such leave was not actually granted on production of a 
medical certificate. 


Leave may not be granted to an employee under suspension or 
against whom proceedings are pending under Chapter IV of these 
Regulations. 


Section 2 - Ordinary Leave 


(1) In the case of employees in Class I, applications for ordinary 
leave shall be submitted as indicated below: 


Period during which ordinary 
leave Is required 

Date before which 
applications should be 
submitted 

1 

2 

January to March 

September 30 of the preceding 
year 

April to June 

December 31 of the preceding 
year 

July to September 

March 31 of that year 

October to December 

June 30 of that year 


Scale on which 
ordinary leave Is 
earned 



In the cases of employees other than employees in Class I, 
applications for ordinary leave shall ordinarily be submitted at least 
one month before the date from which leave Is required. 

(2) Applications which do not satisfy the requirements of 
sub-regulation (1) may be refused without stating the reason. 


(1) Ordinary leave shall be earned at one-eleventh part of duty, 

(2) In calculating ordinary leave earned by an employee, an account 
shall first be taken of the complete periods of eleven months during 
which the employee has been on duty since the date of last return 
from leave and the employee allowed credit in the leave account for 
one month for each period of eleven months of duty as shall be 
admissible to the employee under sub-regulation (1); thereafter, an 
account shall be taken of the balance, if any, of the period of duty left 
over and the employee allowed credit in the ordinary leave account 
with one day for every eleven days of duty rendered. 

Fractions of a day of ordinary leave earned shall be taken as a 
full day, if amounting to half a day or more and shall be ignored if 
amounting to less than half a day. 
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Ordinary leave due 

86 

The ordinary leave due to an employee is the period which the 
employee has earned, diminished .by the period of leave actually 
taken by the employee. 

Limits upto which 
ordinary leave may be 
earned or taken 

87 

The period of ordinary leave which can be availed by an employee at 
one time is the actual balance of ordinary leave to the credit of the 
employee subject to a maximum of ten months. 

Provided that if. at least three months before the date on which an 
employee shall have earned leave for the maximum period, the 
employee has formally applied for leave and the leave has been 
refused or the employee has ascertained in writing that leave, if 
applied for, will not be granted., such an employee may be permitted 
to earn leave in excess of the maximum aforesaid, upto the date 
specified by the Chairman. 

Pay during ordinary 
leave 

88 

An employee on ordinary leave shall draw pay equal to the leave pay 
of the employee. 



Section*' 3 • Casual, Special Casual, Sick, Special, 
Extraordinary, Maternity and Accident Leave 

Casual leave 

89 

(1) Casual leave may be granted to an employee upto a maximum of 
fifteen days in each calendar year by the authority competent to grant 
such leave, provided that not more than seven days of casual leave 
may be taken continuously, that the state of work permits and that no 
appointment is required to replace the employee on casual leave and 
provided that public holidays may not be combined with casual leave 
in such a way as to increase the total absence at any one time 
beyond ten days, any casual leave which is extended beyond these 
limits being treated as ordinary leave in respect of the entire period. 
Casual leave may not be granted in combination with any other kind 
of leave except special casual leave. 

(2) Notwithstanding anything contained in sub-regulation (1), the 
Chairman may authorise the appointment of a substitute for an 
employee on casual leave, when a substitute is necessary to carry 
out the duties of the post during the absence, however short, of the 
employee. 

Special Casual leave 

90 

Notwithstanding anything contained in Regulation 89, the Chairman 
may pemiit the grant of special casual leave to an employee when 
the absence of the employee from duty is necessitated by - 

1 (i) orders from the authorities empowered to issue quarantine 
orders not to attend office in consequence of any infectious disease 
in the family or household of the employee; or, 

(ii) reason of an employee in Class IV having sustained bodily injury 
while on duty and the absence is supported by a certificate from the 
Medical Officer of the Small Industries Bank, or. 
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(iii) reason of the employee who is a member of the Auxiliary Force 
India, Home Guards, ARP, or other Civil Defence Organisation or any 
other official organisatioh of a similar nature having to attend an 
annual camp or a training course; or 

(iv) other exceptional circumstances necessitating the grant of casual 
leave in excess of the prescribed limits: 


2 (I) reason of the employee having to attend as a delegate, a 
meeting of. an Association recognised by the Small Industries Bank 
upto 21 days in any one calendar year; 

(li) reason of an employee participating in sports or events of nationai 
or international importance or any other sports or events approved by 
the Chairman upto 45 days In any one calendar year. 

Explanation 1: Except in respect of special casual leave sanctioned 
in terms of Regulation 90(1)(iv), the total period of casual leave 
granted under Regulation 89(1) and the special casual leave granted 
under Regulation 90(1) in any one calendar year shall in no case 
exceed 30 days and if the grant of leave under the said Regulation 
shall result in such total period being extended beyond 30 days any 
period of absence in excess of 30 days shall be treated, subject to 
the provisions of Regulation 91(2) as ordinary, sick, special or 
extraordinary leave, as the employee concerned may request and as 
may be admissible to the employee, 

Explanation 2 : In computing casual leave under sub-regulation (1) 
of Regulation 89 and special casual leave under Regulation 90 
intervening public holidays shall not be reckoned as days of casual 
leave or special casual leave as the case may be. 



Sick and Special 
leave, limit upto 
which may be granted 


(1) During the full period of service, an employee may be granted 
special leave on private affairs for a period not exceeding twelve 
months and sick leave on medical certificate for a period not 
exceeding eighteen months, and if considered advisable in the 
interest of the Small Industries Bank, the Board may grant additional 
sick leave in special cases. Special leave shall not ordinarily be 
sanctioned to an employee if ordinary leave is admissible. 

Provided that an employee may be granted special leave If 
suffering from a disease requiring prolonged treatment and no 
ordinary leave or sick leave is due to the employee and the employee 
is also not eligible for advance sick leave. 

Provided further that in the case of an employee, other than an 
employee In Class I, production of medical certificate shall not be 
insisted upon if sick leave to be granted does not exceed four days 
and the competent authority is satisfied with the bonafides of the 
reasons for grant of such leave. 
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(2) In case an employee is absent from duty on account of 
quarantine, the Small Industries Bank may, at the request of the 
employee, treat such absence upto a maximum period of three 
months as ordinary, sick or special leave if such leave is otherwise 
admissible. Special leave admissible under sub-regulation (1) may 
be availed of even if ordinary leave is admissible. 

When grant requires 
sanction of a higher 
authority 

92 

The grant of sick or special leave to an employee, other than an 
employee in Class I, who has already exhausted sick or special 
leave, as the case may be, proportionate to the length of service of 
the employee and the grant of special leave to undertake a special 
course of study shall require the sanction of the Chief General 
Manager. 

Pay during sick and 
special leave 

93 

Sick and special leave shall be on half leave pay, which, in the case 
of special leave, shall be reduced, except with the special sanction of 
the Board, to one quarter of leave pay after six months; 

Provided that where an employee has served the Small Industries 
Bank for at least a period of three years, the employee may, on 
request, be permitted to avail of, during the full period of the service 
of the employee, sick leave on leave pay upto a maximum of nine 
months, such leave on leave pay being entered in the sick leave 
account of the employee as twice the period of leave availed of by 
the employee. 

Explanation : For the purpose of this proviso service includes 
continuous temporary service rendered by an employee prior to 
confirmation 

Extraordinary Leave 

94 

(1) Without prejudice to the provisions of sub-regulations (2) and (3) 
of Regulation 36 extraordinary leave may be granted to an employee 
by the competent authority when no ordinary leave is due and when, 
having regard to length of service of the employee, sick or special 
leave is not considered justified by the competent authority. Except 
in exceptional circumstances, the duration of extraordinary leave 
shall not exceed three months on any one occasion and twelve 
months during the entire period of service of an employee. 

(2) The competent authority may grant extraordinary leave in 
combination with, or in continuation of, leave of any other kind 
admissible to the employee, and may commute retrospectively 
periods of absence without leave into extraordinary leave. 

(3) No pay and allowances shall be admissible during the period of 
extraordinary leave and the period spent on such leave shall not 
count for increments, 

Provided that, in cases where the sanctioning authority is satisfied 
that the leave was taken on account of illness or for any other cause 
beyond the control of the employee, it may direct that the period of 
extraordinary leave may count for increments, 
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Maternity leave 

95 

(1) Maternity leave vi/hich shall be on leave pay may be granted to a 
female employee for a period not exceeding six months on any one 
occasion and twelve months during the entire period of service of the 
employee. 

(2) The competent authority may grant leave of any other kind 
admissible, in combination with, or in continuation of, maternity leave 
if the request for its grant is supported by a certificate from the 
Medical Officer of the Small Industries Bank or any other medical 
practitioner acceptable to the competent authority. 

Accident leave for 
employees 

96 

(1) Accident leave may be granted to an employee who sustains 
injury in the course of the performance of duties for the period for 
■vhich leave is certified by the Medical Officer of the Small Industries 
Bank or any other medical practitioner acceptable to the competent 
authority to be necessary for recovery from the injury. 

(2) Accident leave would also be admissible to an employee who is 
on official tour in connection with the work of the Small Industries 
Bank; 

Provided that the grant of such leave shall be limited to the period, 
which is necessary for recovery from the injury as certified by the 
Medical Officer of the Small Industries Bank or a Government or 
Municipal doctor, or, any other doctor acceptable to the competent 
authority. 

(3) The competent authority may, at the option of the employee, grant 
any other kind of leave as admissible to the employee for the period 
so medically certified and also in combination with, or in continuation 
of, accident leave. 

(4) An employee on accident leave shall draw pay equal to leave pay 
for the first four months thereof and half leave pay for the rest of the 
period. 



Section 4 - Joining Time 

When may be granted 

97 

(1) Joining time may be granted to enable an employee to - 

(a) join a new post to which the employee is appointed while on duty 
in the old post; or, 

(b) join a new post on return from leave of not more than four months' 
duration or, although the duration of leave exceeds four months, the 
employee has not had sufficient notice of appointment to the new 
post. 

(2) Joining time shall not be granted when no change in the 
headquarters of an employee is involved. 

Pay and allowances 
during Joining time 

98 

The pay and allowances of an employee during joining time shall be 
determined in accordance with Regulation 63. 

Period for which 
admissible 

99 

Joining time which may be allowed to an employee shall not exceed 
ten days, exclusive of the number of days spent on travelling. 
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How calculated 

100 

In calculating joining time admissible to an employee, the day on 
which the employee is relieved from the old post and Saturday, 
Sunday and public holidays following [he day of relief, shall be 
excluded. 

Special Casual leave 
In lieu of Joining time 

I 

I 

I 

I 

I 

101 

Where an employee on transfer from one centre to another does not 
avail of joining time or the joining time has been curtailed due to 
exigencies of service of the Small Industries Bank, the employee may 
be allowed to avail of special casual leave in lieu of joining time to the 
extent of the unavailed joining time subject to a maximum of ten days 
at any time after reporting at the new centre but before the 
completion of a period of six months from the date of reporting at the 
new centre or such extended period as may be agreed to by the 
Small Industries Bank provided the employee had advised the Small 
Industries Bank to this effect before proceeding on transfer. Sundays 
/ holidays prefixed to special casual leave in lieu of joining time shall 
be excluded but Sundays / holidays intervening in such special 
casual leave shall be reckoned as special casual leave. 

I 

Overstayal after 

joining time 

102 

1 

An employee who does not join the post within the joining time 
allowed to the employee shall be deemed to have committed a 
breach of Regulation 36. 

CHAPTER - VII 

MEDICAL ATTENDANCE 

Ordinary medical 

attendance provided 
by the Small 

Industries Bank 

103 

Ordinary medical attendance shall be provided by the Small 
Industries Bank for its employees, Fees not included in ordinary 
medical attendance may be paid by the Small Industries Bank only in 
exceptions' 'ircumstances, and at the discretion of the Chairman in 
the case ot t .iployees in Class 1, and the Chief General Manager in 
other cases. 

Explanation : Ordinary medical attendance shall not be deemed to 
Include hospital fees (other than fees for medical attendance), or 
nursing charges. 

CHAPTER - VIII 

TRAVELLING AND HALTING ALLOWANCES 


Travelling & Halting 
Allowances 



Travelling and Halting Allowances shall be paid to the employees 
according to such rates and on such terms and conditions as may be 
approved by the Board from time to time. 
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CHAPTER - IX 


FOREIGN SERVICE 


Deputation of 

employees to Join 
military service 


Deputation of 

employees to other 
services 



The terms and conditions subject to which an employee may be 
permitted to join military service shall be determined by the Board. 


Without prejudice to the provisions of Regulation 105 


(1) no .employee of the Small Industries Bank may be deputed to 
serve under any other employer without the approval of the Chairman 
who shall determine the duration of such deputation and the terms 
and conditions on which the deputation shall take effect; 

Provided that no employee may be transferred to foreign service 
against the will of the employee. 

(2) where the services of an employee of the Small Industries Bank 
are placed at the disposal of a foreign employer, it shall be a 
condition of the deputation that the foreign employer shall, during the 
period of such deputation, bear the entire cost of the services of the 
employees including the following viz.- 

(a) pay during joining time, 

(b) travelling allowances to enable the employee to join the 
appointment under the foreign employer and to return to the 
appointment in the Small Industries Bank on the termination of 
deputation, 

(c) leave earned during the period of deputation, 

(d) the employer’s contribution to the employee's account in the 
Provident Fund of the Small Industries Bank, and, 

(e) if tne employee is entitled to pension under the rules of the Small 
Industries Bank, an amount, as may be determined by the Chief 
General Manager, sufficient to cover the liability of the Small 
Industries Bank towards the pension for the period the employee is 
on deputation. 

In addition, the foreign employer may also be required to make a 
contribution towards any gratuity or other sum for which the 
employee may become eligible on retirement, on such scale as may 
be fixed by the Chief General Manager, HRDD, Head Office. 














[■MFrui—■!3n^4] 




m 


1 SMALL INDUSTRIES DEVELOPMENT BANK OF INDIA [STAFF] REGULATIONS, 2001 


Regulation 

No 


CHAPTER - X 

MISCELLANEOUS 

Obligation to subscribe to 
the Provident Fund 

107 

Unless otherwise directed, by the Board or the Chairman, every 
employee shall become a member of the Small Industries 
Development Bank of India Employees' Provident Fund and shall 
agree to be bound by the Regulations of the Fund. 

Obligation to 

subscribe to 

insurance scheme or 
Fund Instituted by the 
Small Industries Bank 

108 

It shall be incumbent on every employee bound by these Regulations 
to subscribe to any insurance scheme or fund that may be instituted 
by the Small Industries Bank for the benefit of its employees and their 
families and to be bound by the regulations of the said scheme or 
fund; 

Provided that nothing contained in this Regulation shall serve to 
curtail any superannuation benefits which may otherwise be 
admissible to an employee; 

Provided further that nothing contained in this Regulation shall 
require an employee to subscribe to the said scheme or fund if the 
employee is exempted from so doing under the rules of the said 
scheme or fund. 

Declarations to be 
signed by the 

employees 

109 

(1) Every employee to whom these Regulations apply, or who 
exercises option to come under them shall subscribe to declarations 
in Forms A and B appended. 

(2) The declaration referred to in Regulation 73 shall be made by an 
employee in Form C appended. 
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FORM-A 
(Regulation 109) 

DECLARATION TO BE BOUND BY THE STAFF REGULATIONS 

Place;. 

Date :. 

I hereby declare that I have read and understood the Small Industries Development Bank of India 
(Staff) Regulations. 2001 and I hereby subscribe to and agree to be bound by the said Regulations, 

Name in full . 

Nature of appointment. 

Date of appointment. 

Signature . 

Date . 

Witness: 

Name . 

Designation . 

Signature . 

Date . 
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FORM-B 


(Regulation 109) 

DECLARATION OF FIDELITY AND SECRECY 


Place: 


I.do hereby declare that I will faithfully, truly and to the best of my skil 

and ability execute and perform the duties required of me as officer or other employee (as the case may 
be) of the Small Industries Development Bank of India and which properly relate to the office or position 
held by me in or in relation to the said Small Industries Bank. 

I further declare that I will not communicate or allow to be communicated to any person not 
legally entitled thereto any information relating to the affairs of the Small Industries Bank or to the affairs 
of any person having any dealing with the Small Industries Bank nor will I allow any such person to 
Inspect or have access to any books or documents belonging to or in the possession of the Small 
Industries Bank relating to the business of the Small Industries Bank or the business of any person 
having any dealing with the Small Industries Bank. 


[ Signature 


Name in full 


Signed before me. 
Signature 


Nature of appointment 


Name 


Designation 


Date 
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FORM-C 
(Regulation 109) 

DECLARATION OF DOMICILE 

Place: 

Date; 

1, the undersigned, having been appointed to the service of the Small Industries Development Bank of 

India, hereby declare ... (Place) in . (district) as my place of 

domicile. 

2. * The above is my place of birth. 

OR 

* The above Is not my place of birth. My place of birth is.(place) in. 

(district) but . (place) has been declared as my place of domicile for the reasons given 

below: 


(Signature) 

Name in full. 

Nature of appointment. 

Date of appointment. 

Signed before me 

Signature . 

Name . 

Designation . 

Date . 

*Note: Strike out whichever is not applicable _ 

P, B. NIMBALKAR, Chairman and Managing Director 
[ADVT lll/IV/139/2001 /Exty ] 

I’riiik-d by Ihc .MiinagL-i. (.iiivi „( InJia I’lc'-s, lUny Ruaii. Maxapiiii. Nlw I11 ii(li>-l 
and I’nbli^hcd by tllc (_’onIinllci nl rublic.diniis Delhi-1 I !U)'l.l 





















